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Welcome 
Welcome to the October edition of Code. 

As our •endless summer' seemingly comes to an end 
we are sure you will be reflecting on tho~ great 

. times out on the water while also looking forward 
to autumn club events, races, tours and white 
water tri,ps 3$ well as those all Important dub and 
paddler coaching sessions. As we do, however, lets 
all remember to take a pa use and make sore we're 
prepared. In Paddlesport we work and play in an 
inherently dan,gerous environment. We go there for 
adventure and It's not atway:s possible or d'eslrable to 

• take aw.iy aJI of the dangers from the environment. 
The alternative is to direct all of our efforts into 
making ourselves safe. Participant, Coach, Client, 
Student - ,di play a part in ensuring safety out on 
the water. Know your llml,tatlon,s and always work 
within tflern. 
Close on the heels of this edition will be the release 
of the updiJtes to the BCU' S'tar Awards as silg:nposted 
In our April edition. These routine updates follow an 
evaluation of tlhe award,s follow,ina their launch in 
October 20O7 with a vlew to keep the awards cuuent 
and now as promised these will be posted to your 
Home Nation website from, the 31st October so be 
sure to check. them out and see how they shape up 
with the amen:dments highlighted. In the meantime, 
however, we haw an Introduction for you here In 
Code so check that out too. 

e you nex:t time l 

Canoe England 
Coach Updates 
• East M 1dlands - 
Boat House, Barrow 
Upan So.r, leicestef$hire 
Sth~r1013 
Dct;il s .1v.1'~ble from 
co1,n 1>roadw;iy 
1dldNf1.wt..,;.,.aphorrr~-.11 m·n 

• Yorhhir-e­ 
Souttl Yorkihire 
5th Odober 2013: 
Oetalsava 1ab"efrom 
1._.:lw,,1111 

ltd wr·•te41il1mail.tom 

South - Longridse, 
uddnghamdilre 

19th October 2013 
~.a, ~ava ~ble fiom 
~ulSuruit: 
i;.iuUuttxle"25@btinterMt.co.rn 

West Midlands - 
ire 

Jenna Sanders 
n~s.indern :ttVJl'IOO.:o.ut 

Norttl- 
Qi:lvert Tr11st, l<eswick 
?:>th Nolltmber 2.013 
oeo tl a-.-a1,able Imm 
RollWhte 

Nortt, East - 
Locati0f1 TBC 
15th 0tc:em1>11r:2013 
Oet3 lsa,,c111.-ble from 
ke"IHU!te 
l(X).(IM~~@bo.,.(1(1,C. 

East Mldlands - 
Ne,,e Centre, 
Northampton sh i 
20th Oct*r ZOU 

• South E;m- 
CObnot Activity centre, 
0,jd,~ 
fd,Ho,.--ember 2013 

Oetai s ava'la~ from 
AndvH<1II 
,co.sov1hn1t@bcu.cf8.uk 

To make g:aining awards easier, 
we've Introduced multlple choice!. 

• For more infcrmation on available courses visit www.canoe-england.org.uk/ooachingcourses-dates 
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Coachi gWo en 
A dis • nc skill or just good practice? 

Are women different to 
coach in the White Water 
envr ronment? 

As coaches we coach the 
individual or group we 
work wldi, avoiding 

stereotypical conclusions. There 
Is however evidence to suggest 
that some of the generalisations 
we draw upon that could assist 
us all in getting more positive 
outcomes for the female 
paddlers we coach. 

Al. the time cf wnlina we have 3421 
members or the SCA of which 976 ilr 
women This represents 27"of the 
membershl p Whe !'I we look at coaches 

Ile total is 1380 of .vhicn 396 are 
worru,n. Thi\ filtl'r low1>r.. 1h11 p!'rtl!ntdgl! 
022,r, 

Wren loolang at the performance al\tl 
.ea dersh1p owards, 4 • and s •, ~ 
gatc~C?~r cf higher grnde co.,ching, 
then the pe•centages oi wcmen to men 
cfrcps even lower to 1496. 

The i.tildsticS show th,tt the rdtiO women 
to men s lo,11 over.ill for paddlers, 
hoY.ever as we prOGress through 
coaching and leadership awilrds far 
ewer women are succe$sf\l I. 

From eese-vsnen I see many ,....omen 
whCl are technl@lly vf'ry good paddle•~, 
but w0

'lc1t ninderl> perfo1maoce in 
iearletship and In coachillg. 

The question that puzzles me 
is why? 
ThLs paper aim, to e<plore the barriers 
to sloll development women fate n ii 
White Water env,rcnmert and wl'at we 
as coaches c.ln change to il'\c~~ 
performirnce arul leadenhip. 

Thi> rnnt~lu.il !'nvimnmPnl , 
sp!ciflCdlly moderate ,!!'Id advanced 
water coaching where &ere Is t 
added iSl)ect of real ilnd perceived r sk 
however the le;JmtnR irom the Whtte 
Water environment are as equ.i ly 
applicable ,n other moderate and 
advance water environments. 

Firstly et\ take a little lime to eKplore 
e neurosclente 

For more information on avallable courses visit www.canoe-england.org.uk/coachingcours,es-dates • 
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The corpcs callosum is II l11rae b11nan11 
shaped rope of densely packed nwron 
which CO'lllPCl lhf" right ,md Ii-ft 
hemispheres of the brain Thi~ route 
allows communication between bot 
hemispheres. (Kolb end W•s/lcw l996) 

Left Brain Right Brain 

O Verbal, fows,ng o-i words, 
symbols, nurn~r 

O Ana lytf cal, led b'( logic 
O Process 1dc.is sequcnt'IJ.I,,, 
nep bvstep 

0 Visual, focu!1l"g on 
images. pattt>rns 
Intuitive, led by feelings 

O Process ideas s1mult.incousty 
O "Mind photo$" usec to 

remember things, V\'rlting things 
d0Wt1 or llu~tra'ing th·n1 helps 
Vo') remewbe< 

O Make lateral eonoeencns 
from Information 

O See the whole lirst, then 
thedmils 

OOrgin s.itloll tends to be l,1cklllg 
O 1--rec a ssoc1at10 
O Like to krow why '(Ou are dc,jng 
some,thing or reasons 

O No sense of dme 
O Ma'( hiNe trouble wtth spelling 
O Cnjoy touching and feehnc 
O lJnlilct>ty to re..id in.,tmction, 
O Usten to how rather than what 

1ssa1d 
O Talk with !lands 
0 Worrh used lo n>membPr th, n&\, 

remember n.ime~ r.1ther than faces 
O Mike lo~~I oeductloos from 
O information step bv step. foo.is on 

detai I to react, the whOle picture 
0 Fnjny 00\t>rv ne: 
O HJghly organised 
0 Likes ma kin,: lists 
O Likely to follow ru !!$ rather 

tharl que~tloning 
O Good rtmekeepe r 
OSpcllini ;ind matM tormul 

easily memorised 
O Likely to rt-ad tn\t1 uctiom fir~t 
0 Listens to wh.;Jt 1s being salcJ 
O Rarely uses l\3nels when speaking 

The corpus c-llosu-n Is the main 
connec;tfoll thit llnks the t'NO 
hemispheres ofthe brain, runn,ng from 
ne front to tt,c b.ick of tt,c he.id. 200 
million fibres allow for rapid ex<han,gc of 
lnform11tion between tre left and rleht 
5ides oftl-e brain. 

The female corpus c.illo~um hots up to 
'our rtmes as man-y connectloos, 
sc,ent,sts suggest trat 1n parts 1t 1s tarser 
as well. 

Re!earch@r5 bt>liev!! that th11 
oombinatfO<'I of site and connectiv,ty 
makel women more perc;.c:,ptive, 
articulate, ar d verbally fluent (K Cowie, 
Otoos Gome, 2007} 

According to the theory of left and rtg'it 
br,1ln dom•n,1nc:e each slae of the brain 
control$ different types ofth1nkirg, 
$:>meone left ti rained iS ~en s:ud to be 
o,gical, analytica and objective wl\ereas 
,,ght brained thinkers more intuitive, 
subj~tive and artiste. 

Modem thinking oo right and left brai 
has e\·olved from medical research by 
Ameoc.n neurob ol06•St P..W Sperry. His 
vork esta bhhe<f t~ seven ng the 
corpus cotlusum in patients with 
epilepsy could tttat the eFeru of 
seitures. 

Howe11er patients also experience 
otl-er symptoms Pattents fo1.1nd great 

cifflculty matchln(! names to ob,ecu 
whl;h were prOGessed by the right sit! 
of the brarn bl.It 001.11d name those 
prcxesscd on the loft. This suggested 
that language , s a left bmin eeeeess. 

Some reieardiers say we ha\/e c natere I 
, •• nd!'f1cy tOY.·,mh onf' domin..incP but 
recog,;se that the two side~ of our brain 
work together • 

lhe right brq1n of the brain foc:1.1ses on 
the \/isual, and proces$eS inlorrr.ition in 
an int1..1t-ve an::I s, multaneous way, 
looking f\rst at the "'hole p cture then 
the deta ,~. The (01,.u, or the left bra'n i\ 
verbal, processillg information in an 
analytical and se(luent1al WI\', loo~ng 

• For more infcrmation on available courses visit www.canoe-england.org.uk/ooachingcourses-dates 
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l'jt at tlw pieces tt-~n pl.lttln& them 
ogcther to get the whole. 

Hopefully you will start to understend 
the reasons that che corpJs callosum Is 
so important. Th 1s I lltrea1ed c., paclty of 
his r1gh speeC, data exchanite means 
ti.at the hvo hem1$phere$ of the or;iin 

c.an ccrrrnunlcate with each other more 
~ctlvely. If the-e is a difference i 

women th,m wh~t dlffe-ence h there to 
es as coac:tws? 

woman qulCl<ly move daca from one 
,Kie of the brain to the ottier t,y 
incrc~d C.lJ)J.Qtv of the coreus 
c.illowm. cro» referenc;ing the big 
picture a"ld tallong about it 

This verbal e,q>t<"ssion of emotion or 
need to discus.s what they see is a 
key issue in coaching, under..tanding 
the need for the expl"e,,ion hone 
method of bulkllng 1elat1onshlp and 
trust in~ coaching onvironn,ont. 
Linked to this is the unde-rstanding 
trom coaches that emotion is not a 
sign of poor or limited perform11ncc 
and that displny of emotion is not en 
uncommon event and one managed 
Wl:!11 wiH increase under,t;inding of 
learning zonl!\ dnd t°'er11nce to rhk. 

"By improving the coaching 
we deliver and improving the 
kills and confidence of our 
women paddlers" 

Thi\ is bec.iuse speech producuen .ind 
ldnguaee ?fOCesslnt occur'> mostly In 
the left b~ln, and our emotions ,ue 
mostly ptoce~d i rune right brall'I. 
Women talk about thetr emotions 
,>nd thoughts with dcta I .inid refer 
back in to long term memory to link 
experience, adding further detail 
andWOfds. 

This Is demonstrated ofter .at the ftrs 
look at .a slgrlftcant rapid, the olg 
picture view m.iy qul(kly be articulate-cl 
,,erb:illy by wom,>n 1n the g,oup wtnlst 
male members focu,5 internally wo,k 
01,1t tile logica steps. 

Women also dttunt! 1hem..eh,e'> to non 
verb.JI and p.araverb.il communle.at1on 
by responding to m,ance, In body 
lan,guage, tone oho,ce, volume, 
posture an(I facial c,cpr!!$$ion. 

This all OW$ women to read and 
interpret a coacr, pertlap5 more 
acrurdtt>ly twin tht> It>\.\ ,1bl1> c:oach m.ty 
wist- them to. 

$Identifies 
h~t OAOme<1 r.Jte themselves as more 

•1erbally expre$.$i.iE? of emotion thian 
men. (Pembroke, Rime and Blanbnshrp 
1996). Worren also use v.ords to 

ms\ d wider ,an.11.e or 

Rese.Jrc;h in(llc.Jte-$ that men a110itl 
disolays of me.r emotions to red1,1ce the 
percepbon of beil'\i vulMrable. Boys, as 
children pity in lafie groups with a focus 
on rnmpPtitioo llitl\ pli!y in i.mctl I 
ntfrnc!tE> groups mc1Ximili"ti C<><Jflf.!f4'tion. 

Men and boys take p1lde In bel"8 tough 
and independent whereas g,rts and 

·IQmen retlect themsel\·es es suppomve 
of their oeers .ind connected Nithin their 
com111unlty, 

Al feo1tur+-s of 1he 'old br din' <1nd gender 
roles re<iulred In hunter gatherer 
comrr unities to ensu,e su rvi\la I. 

Women arc fur more coriccrrcd abovt 
mointaining relationships a'ld 
$UPP(lrting each other to succeed. A$ 
football coaches ~Y 'There is no I i 
li>illll' As lea,n playi,r., ·Homen a, 
highly skilled however White W;iter 1$ ;in 
indillidual challen~. so 'lOw .ea,o we 
create the environment for a team 

prooch on the r111Cr, is ,t possible? 

Workins in co-operation end 
support is II second key issue in 
coaching women. Developini: d 
11!.trning l!nviro-nm1ml which 
reduces competition and lmprovli!'S 
co-operation is a fundamental shift 
in the WW environment and ooe 
that ta~ skilful management of 
motivation a11d experiences 
towards the groupscommon coals. 

What i~ true is th.it hofatic thinking is 
Important f0< le.idershlp. Cread"8 an 
nv ronment vr"lere 01.1r team, un 
fovrish and mc,tivating and ill$Qirincr 
them is a fundl\menta of the coach 
and leader. Relationship built 0t1 a 
solid foundation of trust is a good 
~ 11rting point. 

Kow else do we aeate this trusting 
env ronmenl w'11ch is so ,mportart for 
leamirgJ What are the impo"\ant traits 
of 11 pc$iti11e emlironment tOJ" .itMt 
learning e~pec;ially in the perceived Hg 
risk e11vi ro!"lment of White Water. 

I t-t''> go b,iclc lo lhe b,i~lc nPed 
ldent1hd by Ma,slow In '\Is Hierarchy 

lhe prnaple 1s that we ~ed to feel ufe 
with 01.1r basic neecs met bclorc me can 
think at arry higher levels. This ,i 
esp~ially true in an•1 environment 
wi'w!re tht re is percehled rlS!k. 

If we amsider news reports of a 
war1one, soldiers report that team 
work, u1.1st and shared respons1b1l,bes 
arc 3 recipe fo, a wcrtung unit. 

For more information on avallable courses visit www.canoe-england.org.uk/coachingcours,es-dates 
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let's take a moment to 
think if our c-0aching 
sessions pay enough 
regard to the followln 
principles for our 
developing learners? 

Women also have wider peripheral 
\lision and see better In the clark. Me 
howi-vi-r h.tw morf' foC-U\PrJ •Ji~ion with 
belter s ght in bright ligt,L In terms of 
vision, women 11ery often are lool<lng at 
tne w"iole r<lpl :I ratoor than tt-e n;i rrow 
foc11s of the crux m011e. 

Sare - do they ~el safe and protected 
by the ltarn1ng environment. both 
mot1onal and i,hyslcal? Ale lhev 

h1,m15ry or thir~ty, warm or wld? 
Do we as coaches know lf the-., fee 
scared or rea ly comfortable? 
What arc the Sll!na!s that tell us? 

Achieving - h.we we set appropriate 
practice env ronenents and tadts for 
t:he,r sklll or risk toleranw? 

Active - Are they ~cttvelf Involved or 
si~g in the eddy. If so why are they 
not part1a~at1ng and could we 
reframe challeng~. step them up 
more slcwty or look at other options? 

lten>ected • do we respect the right 
to W}' no, Jo W>' pr11ttiu• 
pt1· tklp;ttion by choice alld >llj)port a 
de ;I slon to portage as a positil.e one? 
Do we see portage as a failure and a 
hindrance? Does our bocy language 
e<>mmunicnte more than we lntcrd? 

Included· do c1II oor clierits feel 
incllJdeJ as p,ut of the tt>dm with the 
~k,IIS lht'y Uri 18 Vcll1Jt'tl dlld )l!cHl'd? 
Do we Ir tlucle tho5e not Oil the water 
In 5afew and rescue? Putthose 
portaging at the bottom top ck up? 
Do~ value cmotlor, ancl use peer 
support es a valuable tool of 
lnterper$oral and integration. 

Devl!1oping • do ,w wt t.t\lt.~ for 
he group lo deve:op their slclll u a 

leilder and problem sollilng ab·,1,~q 
Can we let go of control to allow 
m1stakt!s to Mppen whera trcv 
are safe? bu: m.inagc a positive 
reflective de-brief to 5'JP oort 
leamlng outcomes' 

Research has also consistently shown 
hat the ma!e brain has ad11.1ntages In 
spati11I awarenes.s, I rice maths and map 
rcadin~. Media usually reoorts this as 
the reason women are poor at p,aralle 
p,arkin.a h~•,er be.!"lg 11watt of yoor 
posil on in white watt!< In rt::atio11 lo 
fo.tture~ is a <ey skill, as i~ the ability to 
read a rapid In the same way as a map 

The nevroscien'-~ isn't the 01'1tv physic.ol 
difference betwe-en men and womtn. 

Gene1al physiology 1'1 sports science tells 
u, thi'lt womar h;iw ont11 'J/~ or ttv- 
0\lerall strength ,ind po'NEH o' men This 
fort'ler breaks down to women having 
60% of the upper body strength oi a 
man and 7S% in lower body strength 

Thkis a fundamental difference v.hen coachin11 womcno'ii strtticth 
c;in noi m,1sk b,ut tf"cht1ique th<'!.te Is 
~nly.011ew'.'y roiword! Uf~gth~ 
water anct developing gooct . 
technique. This ls'often masl<ed by 
the comparison of fit wo~an 
paddle~ and ~, soht mare 
p~ddlers but '1iie strength ~ifference 
must be allowed for in design of 
coact,'incicssiora~nd tho co~tent or thi~ii.~e.~~~n( . . . . .. 

The difference Is. strengm and muscle 
bulk ,s guided by testostercna le ••. els. 
women h::r.,c only ;,round l0~of the 
hormo"lc wnich men produce. The level 
in women Vories and 1t is re(Of!1ised in 
sports stie nee that women with higher 
ewl~ f1.rve it gredtf!r pt,lentidl rm 
stre"6(h and power tle\lelopment end 
these $ime women ,1re re,ognlsed n 
greater risk takers by ra!earch, 
business. world. 

Women are also noticeably smaller m 
height and weight with wider hips and 
11d11ow ~houldJm,. Tdking comide1dtioo 
of the phy>il •• l >ite and ~t11mgth or 
arnen I~ useful for coaches considering 
propriate size of boilts, length of 

paddles anc size Loe.king first at paddles. 
, If women have 60% of the upper body 

stren,th of a man then should the 
peddle be 4~ smaller 1n length and 
blc1c!e area to allow th: lecrner to 

If women are 5mde< with wider hips 
, then does tne boat desi,:o allow their 

ips to .t~sume .t neutr.tl pelvh position 
,md i~ th~ coclcp,t row 11nood, to <1llw1 
Ml llexlblllty and movement for rolling? 

usen.l te~t of any 
exeroses set for yo1,1T le male learners 
weu Id be to try the exerose pac duns 
only at 1/2 pl'@s~urc or les5. If you can 
achieve this then it mav be achievable 
for voor learners but only if they share 
your 1Mh!1icill ab lily. 

LOoldng a~ln at body shape and the Un' 
to testosterone. \\'omen have less of th 
hormone testosterone than men. 
Amount$ var')', p.irt1C;ul;trly n women. 
Not only does testosterone affect 
strer,gth. ability to build muscle and 
oc:fy t'IPE', it hos 11lso been linkPd to 

~port, .tbil l)i ,md willingne,\ to t.tM> rhk 

Some researd, hat beer, undertalcen by 
us,ng mouth 5wabs to detect 1nd1\ltduals 
testosterone cvels hom:ver rurther 
medi<;;al inks have icentifieo tr.at ~hose 
with higher ttcHos~t'Ol"t level$ were 
exposed to hlgher levels of the hormone 
in tlw womb, TI1P 'pv;>f of e•po\ure in 
the womb leaves a marker in the lengt'l 
of ftnge"', ~redominantly on the rignt 

.-ncl. The 2D40 rano, I his Meuurement 
cornpores the lenRtf', cf the rini N~er 
oompJred with the incfe,c finger. The 

ighe• the r,tion (lo,iger ring finger} 
the more will ng the individual is to 
tole, ate , isk. 

The prrrary researcn was based around 
f:nancial rrarlcet tmders an::! made clear 
links between those with a high 1040 
ratio, Mgh rislc tolcr.ince illld success ln 
the rn.,rket. Of course a high rid: rn.,rke 
and noticeably male dom1nated. 

11 le~~ detailed work 
ndertillcen In relc1tion to women «ind 
one linked to advellture sport, ptrtlaps 

a study for the future • 

Women are bowever re<Oiflisecl es 
aving generall•r low 2040 ratios. 

identifying es vou Nould expe,t 1 
l~wl\ of ri~k IOletdllCI! 

• For more infcrmation on available courses visit www.canoe-england.org.uk/ooachingcourses-dates 
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If women are general more unwilling to tolerate risk then 
coaches must take steps to minimise the apparent or real 
risk with students 
Try raisins the ted1nical input on euier Hater, el"\suting tethnical competence is 
;10cepte-d by the itudent and embedded befcre movlng on or r.ilslng the dlffituhy. 1f 
this sic, I ~vel has to be higher to bril'lg the risk tolerance to an acceptab e level then 
'fOU JS a cooch rray have to s-hift voor th1nkm,11 an wha~ m.ikcs a ,::ood quahtv 
performance and change ,·our co3chbig benchmarks 

Sut is this specific to women! 
Aftei many course wurkin& wath women and lrlallifli this model wllh both sexes I 
wo1,1ld Sit( no. Thi\ is j.\J\t good COilChln8 Soth men and womPn re\pond well to c1 self 
development coaching ervironment.T""re are ho'Never key lea ming from the theory 
hat all coaches coJld adopt 10 make the,, sessi011s more tailored to the gro1,1p or 

1nd1v1dual coach1i,g session and spC!at,cally more female fncndly. 

What about the women 
only environment does it 
really help? 
For S()me women it's vety userul and for 
o,hen ns not as rrportsnt, what is t1nr 
is that good coaching,~ probably more 
lmPortant al:mg~,de;, suppomvc 
cov ronment. 

'the t()l'ltent of the coorse Vlt1.S more 
important tnan the gender of the coach' 

'11,e best tftk1g obout tlte course wm thl! 
l'UPlfl'fll Wition - not J;U(t> if lilk Ntl 
bc-aru~ •• tht-y Wt!ref~rtmlt- or ju~l uood 
tnstructor« • 

., Understand that the connections between left and right 
brain means thatwomen can and may want to discuss 
thoughts and feelings of emotionalarousal, 
in particular fear. 

• Recognise fevels of risk tolerance. 

., Allow time to discuss these fears and respect that 
emotional state, take time to worl< through it reflecting the 
style the learner use. 

., This may seem like tea and buns at each rapid but will 
allow the towering of arousal levels and ensuring a positive 
environment to support learning. 

• Attend to the fears including rescue options which may 
seem over stated. 

., Take time to coach route finding and identify key features 
in rapids. 

., Ensure practice is in a venue that is appropriate to achieve 
learning outcomes. 

., Support learning by use of literature and video to ensure 
technical/tactical understanding. 

-. Encourage physical strength/conditioning/flexibility 
through land based training. 

., Ensure the practice sets are achievable by your students . 

•• Ensure your non verbal communication supports your 
verbal communication and is not undermining it, 

• Debrief your group and ensure lea ming has been identified 
for each session. Whether planned or unplanned learning 
.This recap allows the mind to rerun the event and gives a 
further opportunity to embed the learning in the long term 
memory store for future use. 

'll.1ucli more poiiti11e them ony otne: 
p(JddJrng ~ions t've hod' 
Scottish Womens Pc1ddle Symposium 
evaluation rctspons•s, 20Jl 

eseenses oc, th<! IN1rn11'lg anv1rot1rnent 
were nowever consistent. less 
ccmptti'tivertSJ, mart r-elo¢d end 
s1.,1ppcrtive' 

By improvinc tt-e coachlia we delver 
and impro•1ini the $kills and coofidence 
or our wOl"'llitl paudler~. allowing them 
10 devf"lop le,Hlfmhip skilk and tPChnic..tl 
uooet)tandini,. th.in we will improve th 
represe<1tatl0t1 or women as coaches 
and leaders. 

Sporn de·.1elopmeru theory Indicates 
th..-t deve!op1!1S role models 1$ one 
or the stro,,igest routes m rncr~sing 
pamop.ttiol'l ii under re.i::rcsente-d groups. 
A cycle of d(!olielopm ent 'NOtthy of 
.ittention in our soort. 'My ccotMS NCrc 
/ofttojtk Juppcrtt-.e, 11up1'ring womt>n.' 

'Wlrar WI!' need is better educatitu: 
of all conch~ to IT'ak11 rhi> ctJ!Jch1rg 
nvircnment mere nUttunng of ,i.ef}'OM.' 
MagsOuncc,n, 
SWPS evcluar,on respondtnt'$1J)11 

81blio«~pby 
In"' Oiff,•n•111 Vol 
Coro/ G~l~n. l's)tt.olr>9icaf Tltcor, arid 
WOmE!'11's Df!~'elo(;mert 1991 
EmotJorul lntelllieAte 
O.anlel Gole1rc1n, 1996 
fhe P5'f'holoav of Rl$k 
Glt•NS M 6tt'(lll.-.'tlf 1007 
Gender, Emotion ""d the Family 
1n:1~ 6t0d11991 
Why Me.n Don't have .a Clue .ind Women 
Alwtys N«-d more shoe, 
A/,cn tJN/ ,U,1//010 PfOSt lC°'1 
coach1na ~n r.,uheet 
SoorisCo«flU 

For more information on avallable courses visit www.canoe-england.org.uk/coachingcours,es-dates • 



BCU Star Award 
Review and Updates 
As reported in the April Edition of Code the BCU Coaching 
Operations Group (COG) in,itiated a review of the BCU Star 
Awards. This routine review aimed to evaluate the awards 
following their launch in October 2007. 
As we go to press we can report that with work now complete 
the revised Star Award syllabi are available on Home Nation 
websites and go live from 1st November 2013. 

The review mo.led number of 
rerorn,nend,Hhn~ to kf>f>f) thP. -'w«od5 
current, lnclud1 ng lhat we should; 

O eMure the star awards cater fey 
fl-on-top p.:iddlers, nano-op paddle 
boerders, and paddler$ of inflatab1e 
cr.,ft as tnese eme rg-ng d1scip&ne$ 
are showing considerable growt 

O continue to g.tther more Nidenc 
reg.irdlng the alm/etho5 of scu 2 S~r 
Award, as the rev. ew revea ed a 
m,xed opinion a!. to whether It should 
oontlnoe to include canoe and lcayal< 
5'<ills er whether it should be spl,t 
into two ~P4'r.lte a.v.i-ds 

0 Cl@dl~ ~~ifk 3, 4 dfld s Slit• AWdld 

for pilddlers of $pecla11st white w;iter 
canoe IOCll p;iddlers. The current 
awards require t~~ paddlers to 
follow the white w.>tcr syll:ibus, 
Mwever tne provider reciulrements 
are ,ncomiste(lt with the needs of the 

!isc,pline 

O Cfeate a s~lfc 3 Star Sea Slt-on• Top 
itVJ;Jrtl, "' It W.S felt that the 
requirements to roll were s &mfic.,nUy 
d1'forent for ~ch craft 

O develop the 4 Srar Leader Award so 
that it Is obviously .ippropriate for 
IP.tdPr, wfJo t.tkP full rP\pomibili1y 
for lec1dlng trips, c1s well as eoulpping 
i,addlers with the skills to paddl 
safely with theu peers Along with 
ttus comes the need to strengthen 
the $Vllab1,1$ so leaders cwld look 
after less eiq)t!rient!.<! paddlers ,n 
easiercond1tiol"!, and more 
xperlen::ed paddlerc. ®tin tl1e top 
end of the moderaU! water d efinltio, .. 
lhe revle,v found that tne current 4 

Star ...eader A.-,ard w,u being used I 
this ,w,y ..r,ct m~t provldP,~ 
Interpreted the S•1 labus a5 abO\le. 
However, more clarity was required 
to ensure that It was clearer to 
candidates, p-rovlders, and deployers 

O review the proce$S for becoming a 
provider of ttie BCU St~ r .Q,ward i. 
,1otl how el(bti1'g provider 
m<1lntain currency 

The$e recommendations v~re all 
accepted, and handed back to the 
tcdln cal groups 10 bring to 
conclusioo. This "'°"' now complete the 
revised Star Aw;,rd sv!lab1 are available 
on Homt1 N.tt,on web\ltes end go 
from ht NU111tnlbl!r 2013 

An expanded version of thl5 ;irtic'e I$ 
avadabte to download frcrn ycur Horne 
Nanon ,-.cbs1tc, this includes, 

O a sumrrary of the updates e,cpec:ted 
at each level 

O lnformatloo ;iboJt the Impact these 
vpdates h;)Ve on po.ddlers ,writing 
toward$ spec:1nc: Star /\wards 

Q informatioo aboJt the impact these 
vpdates have O"I Pf'O\'iders 

0 inform.ition .tbout thP impact th,pw 
- updates hdve on p.tddler~ ·Ni' 
current Star Aw..rds 

for a more complete over vsew of the 
• review visit vour Ho"'c t~ation w~bsite 

and Search for '!lCU S~r Awa,o Revi~ 
April 2013 Update' 

Insight 
What are 8CU Star Awards? 
The Star Award$ are a $eries of personal 
perforn:ance award~ best suited to bot 
not ex(lusive to padd ers agetl 16 and 
over. They prov de .i senes of 
periorrr;incc bcnct,mar~ to provide 
paddlerJ with an indication of their own 
perforrrance stand;,rd. 

Th P ! 'il,H ilnd 7 \I ilr ilWiltd\ il fl' gPnPrir., 
encoo,aglng p,ddle,s 10 experieoce and 
benefit from the var ous d1iclplines of 
Paddh:ispon. The 3 Star awards prov,de 
benthmarklng 01 $pec.,allsattor'I I 
particular disciplines. The emphasis of 
ttie l, 2 and 3 stjr .w;irds 1s on 
developing personal skills and gaIn,ng 
mdeper d enee. 
S..ccenful perform;,n(e ot BCU 3 St;,r 
lev!I indicat!i that a candidate can 
cons.der themselves an ntermediat 
!)dddJE!'.r r.tlh!!f lhilJl d ~ginl'lt!I. TI 
.rwatrd 1s ,n•,:1ilal I~ for wt11lP wate', 
touri11~. c:d11oe. ~d ,md ~urf. 

I he 4 Star 'leader Awards and S Star 
'leader' Awards are le<Kle'$hip awards 
t"lat enable paddlers to lead groups 1n 
;,pprOl)riate cond lions, 

What they aren't 

Whtie a guide to trainit11 they are not 1, 

! them.'ielves a training pr. Qgramme 
Addition<11ly St.lr .tW«1rth can often be 
conssdered clS pre-reQu1site-i. for coachln6 
awards and therefore only relevant to 
paddlers embarlcln.g on a coaching 
pathwav I Whlle m,e t~t Star Amrd 
$t,rndards are U5ed as pre-requisite Ievets 
fot entry to coaching awards this Is not 
tnere foremost p u rpcse I 

A number of miseo~pdons continue to 
per!i$l in respect of the Star A~·11rds anti t 
Is important that as coaches we reco,n,,e 
tnat the Star Awards are not simply a 
se<ies o• hain11,6 syllaoi If lrt'a1ed in lh s { 
Viii'/ lhf'n student OPflOr1unitie~ CAl1 be } 
lirnit1ng.. Our role as coachM s.hoold be to ) 
provide a rarge o' \larleo tra n ng that ) 
provides equally varied experiences across ) 
a r;inge of 5lt\Jatilons ;ind environment~ In 
order that pamclpants can benefit from 
t'le transferatlle and 11ariable expec ences 
t"ley provide lhl'S can and poss1b'y should 
intlutlc .:ictiv,ty ou~$idc of ,he assessment 
cntena of a particular Star Award Star 
Award $Y114'bt provide us with the / 
'ben(hmark' criteria t0 e,uure that when ) 
candidates wish to present fer an ) 
assessnent the ou,tcome can be consistent. ) 

~ 
> 
~ 

! 
~ 

~ 
) 

Agan as coaches 111e shculd encourage 
tl'le use of the St11r Awards, in particular 
tne 1-3 St.Jr Awards, es what ttiey are, 
ber11'.h,,1.trk\ of p..ddlrr pt>rformanc:e 
ThP·'/ arP clPilrly rPf P"lilnt to illl pi!dd Pr~. 
not ju"'t 1ho~e ,odd1'1f to emtark 011 
c:o;ichlng awards 

• For more infcrmation on available courses visit www.canoe-england.org.uk/ooachingcourses-dates 
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• s vited fo 
The BCU are inviting coaches 
who may be interested in 
wmpleting the second BCV 
Level 4 Pilot programme starting 
in May 2014, to get in touch I 
Background information 
Over the past tfoee ~·ears the SCU h.we 
been dewlop1ns a quallflut1on to folio.-, 
on from SCU (UICCCJ Level 3. A scopinsf 
wort: ng grov p was establl shed to 
consider the reeds of coscbes as ttiey 
dC!l.·elop beyond t.c,,cl 3, ,~ wos agreed 
that .) BCU Leve4 4 CO.)Ch Aw.Jrd 
wo.1ld be eeve oped at Post Graduate 
Diploma Level. 

The award aims to dell'elop coachln 
eicpertise, with c;.andidates t'ypic;.ally 
coaching at the forefront of their 
d,~ciplil'lt! i1•1d lodt•wloti t.tMc.he 
wh:> would then be 1., • l)OSlllon to 
lnftven:e the deve opment of the 
sport going forward. 

The ouallflc,1tion is being delivered 1 
partnenhip with Stirling Utli•,ersity, The 
learning programme -,nd essessment are 
b.\!.ed O'Fl'J cl two-ye.tr qde (Mil\' 2014 
-Mc1y 2016·1 Modul~> ctr~ l.iuthl v d 
distance lei1rnln9, six reslderitial 2-day 
bloc:k$ with lntegr.ited deli11e ry from th 
Sbrlmgu111vers1tyteam and BCU Tutors, 
.and mentor ng support from bOth 8CU 
and academic tutors Residential 
weekrnds will be held at venues around 
the UK. Assessment metbods will be 
U'>l-'d to l!'\ldblish both the COdctll-''> 
knowie<lge and the ablllty to apply this 
In their ~chins prac:t'ce. Cindldates 
wh:> successfully comi:;lete all the$e 
asoerts w II .;thieve a Post Graduate 
Dlplom.a In Pcrformal'\CIC P.addlcspott 
CoachJna. and a ecu level 4 Award. An 
earty exit option to Post Grad1Jate 
CPrlifiratf', a'ld tlw option lo connnu» 
to .tn M Sc. c1re also integra1ed. 

1\t this stage of tile process wear, 
st.irtll'R to consider UKCC endorsement 
in order for candidates to receive the 
ma1t1mum value from their ,nvt'$tment. 
Developnents to date suicest th,s Is 
atil11~able without any compromi\'!' to 
our needs and thd I we should bep. n to 
e~lote this avenue for the 201S cohort. 

Applications 
Our first plot course 1$ currently 
underwa'{ and we are now reerult1ng for 
me sll<:Ond pilot due to itart In May 
201'1. Applicants will be selected bued 
oo their su,tab ltty fer the programme. 
bet also th;a,r ab,lrty/wilhngness to 
contn!lute to the pilot ptocess. 
Eilch appllQtion will be se'ected on iu 
,nd,vidual merit. alth°"gh candidates are 
expe(ted to evidence expertise at the 
forefro"lt of the11 specialism. Applicant~ 

1 shnuld h,we a relevant c0ctchlnt 
qvaliflc;atton and slgniflc;int exi::erlenc;e 
coach ng in a performance setting 

There .arc no formal acJdem1c entry 
requirements, ~pport wlll be available 
er a II coaches to develop the ac;.,demic 
si<,lls required. 

"The award aims to develop 
coaching expertise" 

It is estimated ti,,1t cal'clid;,tc co~ts will 
be in the reg on of £7.000 f<>< the 
programme, made through $evtral 
p,r,,menb during the course or ttlt!! 
µcug,.imrn~ Thi~ include) costs to 
Stirling. the six reslde,tiill blocks, 8CU 
tvtor costs, lndtvldval mentoring, and i 
(ontr,oution towards adm,nistration. 
il'le exact price fot the 2014 pilot cohort 
will be conflrMed .shortly. Most 
eondldates on the cul'Tent pilot have 
mal'agt!d to ac:r.e~ furding from 11 
Vdrie1,, of !.OurCPS to h1:>lp wlth th •• CO\tS 
of the p•ogr.imme 

We would hke to invite interested 
applicants to contact their Home Natio.n 
for further Information and en 
appllcati0111 pad<. Comple,te-d 
applic.ations should be received by your 
Home Nation Coaching Manger by 
Friday 20th December 2013. Succes~ful 
ppllcants wlll be require-cl to accept 
tfleir place, and make the first payment 
t,y April 2014. 

Any comments 0t questicns this update 
may pro,.oke should be directed towards 
vou, I-tome 'latlon Cocl<h ng Manage 
who wil be able 
yoor behalf. 

second 
e pilot 

For more information on avallable courses visit www.canoe-england.org.uk/coachingcours.es-dates • 
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News round-up 
RCO& LCO 
RCO Elections & Vacanc,i:es 
The ft)llowing RCO po:;ition are 1,1p for 
election and we invite nom,nabons: 
Cha·nnel tslanm, North East 

LECTIOiNS and VACANCIES 
1nv1te alterr\at11~ nominations 
nc;oln~ire, W.irwic;kshire, 

'lor~ster'$hire. Staffordsl'Mre 
Birmingham & Black Country 

O Co,,graturation-. and 1ilanb go to 
Darren JOI( who will be continuing with 
l'is rote of RCO oovon & Cornwall (SW} 

tCO Elections & Vacande-s 
The following LCO 1><>sitions ere tvrrently 
vp fore ecoon and we invite 
nor'l'inahcru, these are as follows. 
Te.im North: ntirham: Cumbria SOl1lh 
Te;,m Central: R1,1tl;,nd; Nottingh;,mshir 

The fot1ow1ng postt1ons are up for 
election In NOi/ember 2013 .ind we 

Team South: 
Central Londtll'l 
orth London 
'/est Lordo, 

Oxfordshire 

Plea<Se ~t in touch I 
If vou (or someone ycv know) are 
iriterested in tald11g on one of th,.~e rnl~ 
please set ln tou:h nlth k;,ren ~gshaw 
at Canoe Ensland (karen.bagshaw~ 

noe-engtand.org,uk} who can help 
answer ·10ur Questiol'\5 and help ensure 

trie reQWed nom1n.auons ere receilied 
All ap1>licants rrur. also ee proposed bf 
two current RCOs/LCOs. or bv five other 
updated and active Canoe Cogland 
Coaci'e$ ,eaistered with n the reaion 

! - thesE' i'ldividu.ils m1,1$t hiold current 
comprehenSive Canoe England 
memberslilt>, be up to date with their 
co.icf'lll'l8 qu.1hflcauons and be working 
°'" IM~ in the are.i - there all nee<I to 
be rec;ei ••. ed bv 1<;,ren Sagsraw in the 
Canoe Englano Office by 4:00pm on Nov 
4th 2013- so please don't res,to~ to 
gel in 1011, h if vou ,He ~ee11 

Note - before nomlnanr., anyone, please 
ensvre ycx. n.ve discvssed chi$ w1lh them 

, and that they are w,Jl,r,g to stand 

Call for Discipline Support Module Providers 
Tlle BCU Disdpllne Suppott Moclules are designed to M$ist c,0arnes who currently !\old ecu coachtng qualifications, and wtto 
war\t to develop their knowledge and skills In some of the more specfallrt dlsdpf,nH- 

Jls the BCU ::ont1nues to srow the 
existing portfolio of DIS(1pl1ne Support 
Modules, wo aro starbl'lg the process of 

pointi"R pro,,iders tor the tollow nR 
Bel.I Modules: 

O BCU Fre~le Support Module 

O BCU Canoe Polo 54.lpport Module 

0 BCU Wild Water Racing Module 

Applicants who meet the following 
ttltertil will be cons·dere<I; 
Updated BCU Level 3 Co.icn (or 
equivalent); Appli:ants who woold like 
to use their co.ii;;hing e,cperienc;e tn the 
d1sc1phne as equM)lence for a Level 3 
<11J<1t.ticntion should utilise the APl 
precess. The next deacline tor APl 
~plicat!ons s tbe 10th Seotember. 

• Rccc nt cxpcricrce of cducalln 
Coac;hes 

• ¼ried discipline coadilng expe<lence, 
ncludlng 5 sesslo., progressions 

• Tl'soroogh unc erstcindll'18 of t.1ct1cal, 
tedin~I, physlt.al .ind ?Syd,O og,t,a.l 
requirements of begln,iers 

I-or mere ,nfonnatlon a.nd an applrcanon 
forms ple.lse tontact your Home Nat10 
coaching oftico. 

Call for BC Foundation Module Providers 
O BCU Foundation Module Swlmminc Pools and P11ddlesport 

The BO.I will shortly be adding the 
abo·,e 1'1odule to t~ suite of 8CU 

Found,ttion rvodule Swimmine Pool 
"d P,tddle~porl, de\lgnf'd by Ste"e 

Ne.vton, offers practical advice and 
guidance for pin ng access to swimming 
pools, and fer getting the most out of 
pool sessions. It 1s des gned to equip 
coaches with a good work,ng knmvledae 

of paddlesport activitie$ t.aking place 
within a sv,imming pool environment. 
App'icants are in•1ited from coacl-ies who 
meet the following criterla: 
• Updated 8CU Level 3 Coach (or 
equiv;,leni): Applitants who would like 
to use the r coachlna f!l(t:crience u 
equlvalence for a -evel 3 qualificatio, 
should utilise the APL precess. 

• Keccnt ~perlel'lce or tutotfrli and 
educatng coeches 

• Exten$ive knowledRC tJnd experience 
of working an a pool ervlronMMt 

For more ,nformat1on and an appl c.ation 
form p ease contact VQUr Home l'#if:lon 
e~ch 1ng office • 

• For more infcrmation on available courses visit www.canoe-england.org.uk/ooachingcourses-dates 
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SCA~ Regional Coaching Officers 

RCOCentral Ste~ 07710415539 rco.centtal@>canoescotland .o.rg Linksted 

RCO Oumftles & Atex 07920528119 rco.d urnfrlM(!!>ca n oHcotfand.org Galloway Lumsden 

RCO Flfe lanVosser 07917 044492 rco. flf~canoenotl and.org 

RCO Grampian, Spcyside Lyle Smith 07974 431153 rco,grampian@>canoescotland.Of'B and St\etland 

RCO Strathdyde East Willie 07866 557490 rco.strathclydeust@>canoescotla n d .org 
Mcleod 

- 

I 

-- - 
RCO Str<1thdyde Wesl Grant Doller rco. strathclydewest@canescotland or& 

RCO Lothla llS Ian Stewart 07963 750557 tco.•lothia M@canocseotland.org - ~ --- 
RCO Military 

I 
Scott Simon 07533 417013 rco.mililary@canoe't<.otland.org 

RCOTayslde Rlch1e~ill 07747108902 rco.tayside@canoescotl and .org 

RCO Highlandund $te\,e 07775 682034 rco.ihlgh I ands@>canoescotl and.o,g 
!$lends Madcmon 

For more information on avallable courses visit www.canoe-england.org.uk/coachingcours.es-dates • 
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ort Live the adventure 
Tollymore National Outdoor Centre, Bryansford, Newcastle, Co. Down, BT33 OPZ 

Tel: 028 4372 2158 www.tollymore.com 

Based in Cheshire, Outdoor Approach First Aid 
offers a range of courses that incl:ude the Rescue 

Emergency care (REC) Emergency First Aid 
course; which has been recognised for decades 

as the 'course of Choice' and subsequently 
accepted by many UK National: Govemlng Bodies 
suet, as the Mountain Leader Training (ML, SPA, 
MIA, MIC, IML and BMG) Bril:Jsh canoe union 

(BCU} BASI and the RYA. 

Now offeri;ng a 121/-2 0/o discount for 
all BCU members when quoting your 

BCU membership number. 
For more infonnijtiOfl and how to book g:o to 

www.outdoorapproach.co.uk 
or c.all on 07889 399 747 

. 
• . . 

• • . . . , ,_, . 
• • • • • . 

• • • • . 
• . 
• • • . 
• • • • . 
• . 
• . 
• • . 
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Star Award Courses/Coach 
Education Courses 

4,5 Star Leader Courses 
FSRT and WW Safety and 
Rescue Courses 

Cardiff International White Water, 
Watkiss Way, Cardiff, Cfl l 0SY 
Tel: 02920 829970. Fax: 02920 877014 

. 
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