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EDITORIAL 

WHAT YOU GET 

ihe grapevine may have let you know that at their last meeting, 
members of the Coaching and Development Committee appointed us as 
editors of the newsletter. As there has been nothing circulated since 
then this is my first opportunity to let you know that we are desperate 
for copy. 

CoDe is your magazine and it is up to you, whether you put in worth­ 
while reading matter or put up with a load of old codswallop from me. 
I think on the whole you will prefer the former - since the idea is to 
atimulate expression and opinion purely within the Coaching Scheme. 

Regrettably, photos are out as yet, but line drawings and diagrams 
ar~ O.K. If you wish to include them please draw them separately, 
finished size, black on white and I will fit them into the text. {no 
e: .. "'otica please - unless it's superlativeJ 
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TESTING TIME 
On page 20 you will find particulars of the new Britist Schools 

Canoeing Association's Expeditior: Awards. All three awards require at 
least one B.C.U. test -~0 ce g a i.ne d 'befo1'<:: the Expedition Awards them­ 
selves are unde r t aken . So watch out a.l.L y ou t~stzrs, ycu IT'~;/ 0

.•:
011 find 

that you are ge t t i.r; ··,~;-i..~::_.~_.:.--.=: :::1.~1: 1·:~tl~l :1~{;iI1 :..:c~ .. cu.l c~nc'::irj~ c .• r~-1.21~s. 
In view of these aw ar d s the 1E>i';t ~.'l':c:rd::; B.e-..,ie·,J Ct,m:,-,-;7.~_.:~ '. -· >=.:_;i8d 
not to lt ny f' r.··- rv .•.. ,. •' C.: ( '····~··-· • ,..,. 0 • , •• , . t t ··o .: <:; ~-:.. '-·~ S t a er a. o ... ,----... _,m .- . .:,C .. 1_tJu.; __ ·':j_.;. 1.n .. :.: ......• , .. 1 •• ·-=- ..:.- a,., 1.J __ en 
working on more d0t·~.i.:::f:',~ :}~~·::~.-; f,·,::· -~h2 guidance cf ~;<aruiners which WP. 
hope ~ill be printed in the next edition of CoDe. 

S.I. PULES 0.K. 
0-nce a ki.nt a Lw.vy s 3 king, and sLailarly vVi th Senior Instructors. 

Once the ,'?_u2l if t c at ion ha s b=e n g ai ns d tL~ rP is no n~ ~d to r2 qualify or 
obtain the tl~s.si:;.gs of the p o pu Lac e , all you h3V::! to do is yay homage 
to the British Canoe Union in th2 form of a y9arly subscription, and 
hey presto you can do it all from your wheelchair if you like! Person­ 
ally I think the system needs r-e v i ai on , but whilst our g a.l L ~r.t te ams 
of As se s sc r s ,;::3n ~:1rdJy cope with tie » entrants to t n= sc ne mo there is 
little hope of introducing a system of Tet~sting or updating ...•.. 
But I digress - th,? p o i.n t at 't h= mone nt is that matnbe r s h'i p of 't he BCU 
is I_,2rt of your qualification. If you don't join, then you pr-ob ab Ly 
wo n t t bother to buy a copy of "Canoe Focus" and you certainly won't 
get a coJ)y of CcDe. Without these there is no hope of ::m:; one keeping 

~ up with the latest ideas in the ever changing world of c anoe i n g , 
At this point I hear mutterings that I am vre3ching to the con­ 

ve::-ted - fair comment - but may I make a request to al.L you faithful 
ones. If you know of an Bx-Senior Instructor whou.s teaching or test­ 
ing; tell them to get lost - in the nicest possible way - or even better 
persuade them to appologise to Oliver and pay up their dues. We in 
the coaching scheme are no less guilty than the other canoeing disiplines 
if we allow cheats to carry on getting aw~y with it. 

S.I.s Obey the rules - O.K. 

WATER SAFETY PROPAGANDA 
Ro spa have instituted a water_ s af'e t.y campaign 
"Be WtiterSafe" to bring to more people espec­ 
ially to over 301s the trainin~ facilities wh­ 
ich are available in Water Sports. All water 
based organisations are being encouraged to use 
thP. symbol, and the theme is "You are never too 
old to be in the swim". Further details from: - 
Rospa, Cannon House, The Priory, Queensway, 
Birmingh~m B4 6BS. Tel. 021-233-2461. 

UP UP AND AWAY 
¥/henever threi'? or more Coaching Scheme members are gathered to- 

gether the conversation will eventually turn to hypothermia (a complaint 
affecting the very old or very young due to lack of food and heat), dil­ 
ated pupils, and circulation problems. However it only requires two 
editiors to get together and the conversation always turns to circulation, 
which we are glad to anounce is increasing. In fact this ~dition tops 
the two thousand mark for the first time. We hasten to add that this is 
no reflection on ourselves - the glory must go first to Oliver, as recent 
editor, and second to all you members of the coaching scheme who have 
trained, taught and brought so much new blood into the scheme. 
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5tr~ ~3rc h 1977 

JOHN BRO "VN 

Ladies and Gentlemen, you will have heard the sad n~ws of tte 
death last Saturday of our Treasurer and past Chairm~n, John Browr.. 
On your behalf I sent the following letter tc SyJvia h1s wif~: 

"I am writinJ on behalf of John's fri0nds in th0 BCU 
Coaching Scheme to express our great symj.at hy to you 
and to Michael and Susan on the death of John. We 
hope you will be cooforted in the knowl~d~e that 1t 
't he time of the tragedy he was taking j.ar t in the 
sport which he enjoyed so much and which gave him 
such great satisfaction. 
As a tribute to John we shall strive to build on the 
work he has done and continue to develop the coach­ 
ing service that meant so much to him and which owes 
so much to him" 

I went to the funeral and afterwards Sylvia told me that she is 
very anxious that nothing should be said against canoeing as a result 
of this. Canoeing, she says, is 8 grand sport: it is not dangerous: 
it is not only for the young. She emphasised that John got great en­ 
joyment and relaxation from our sport, for which he was well trained 
and well equipped. She wants others to go on enjoying canoeir.g as 
this is ex8ctly what John would want. 

The death of John is a great loss to us all, as he has been a pro­ 
minent member of the Coaching Scheme for many years and he has contrib-· 
uted a great deal to canoeing in general and coaching in p~rticular. 

John was one of the key people in our Coaching Scheme, but he did 
not make the mistake of losing touch with the canoeists on the water. 
He was immensely popular with all those with whom he canoed and his 
wit and enthusiasm were infectious. 

John was an example to us all in the way that he was continually 
working to improve his canoeingskills and to bro~den his experi~nce. 
His willingness to pass on his knowledge and the way he went about this 
has been in th~ best traditions of our scheme. 

We mourn the loss of a very good friend. Let us d~ mcns t rat e cur 
feelings by continuing with John's work. 
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CLUB SITUATION 

ThP. following lettar was ori~inally sent to 
the editor of ·;1orcester Canoe Club's magaz­ 
ine. As many Coachin6 Scheme mP.mbers are 
very involved with the "Club Situation" I 
felt m3ny of us could benefit from Mick's 
c o.nm-s rrt s , 

De ar- Sir, 
I h ope you can find room for a letter concerned with the old prob­ 

lem of h o » to m1ke certain 't ha t good id'? ~s don't just remain good ideas 
but gctuglly get carried out. 

During thP. last f~·,v years this club's "n or-ma l " membership h.as been 
around eighty or n i ne ty. It h.!3S at times shot UlJ to :1 c oup I s of hun­ 
dred, but quickly lapsea back ag:1in. To my mind this suggests th3t we 
are fairly ·ne 11 adjusted for running gt our' pre s= nt le ve 1, but that 
when numb~rs go UJ W? just can't cope. 

I think tha. r~ason for this c?n be seen in the club's history. Or­ 
iginaly it w a s .':3 c o'l Le c t i or. of a_:_;pr,:ntic~s ·-.rnd s t u.ie n t s , arid the norm­ 
al membership age was in the twenties. Now the age-pattern is wider, 
but the "skills" which the club can c otnm and ar e much the same as be­ 
fore. We are well ~rovided with craftsmen and teachers, and we have 
se ve r at ";0nr~rations of the s,~m"" ty1Je of pe r s or. "c om i n.; u1,". The skill 
which is re ally "thin" is on t he m3na,;ement / administration side. 

All o: us join the club gs -J "l"? i sur e " ac ti vi ty, and on the whole 
we enjoy it b0csus~ it it different ~rom Nhat we do in our d3ily rout­ 
ine. Management means basically, the s~ill of pl8nnin~ ~ork for oth­ 
ers to do and then s~~ins that they do it. There aren't many prof"'S­ 
s i.on a l m an age r s on t he club's me mbe r-s h i.p list, and they don't wan t to 
e x s r c i se that par t Lc u.Lar- skill, at the ax pe n se of t n=i r f r i end s , out­ 
s i.d a "office hours". I can think of se ve r a L people within our own 
club and in o t he r clubs in t he Midl:mds, w:10 h av- "m an ag= d " a club in 
pr-of'e s s i on a'l style and then l,ulled out af t e r a year or two because 
th~ir skins wern't thick ~nough for them to ~ut u; with the chorus o! 
"Little Hitler", "Who ' s h~ think he is?" etc. I'm glad to s:1;:, t ha t 
o'J.r Chairman is an exc~Jtio:. to this. Th~t's why we'v~ be~n gble to 
e x p and to our .._..,r.-'?s~nt Le ve L; but now we've "stuck" ag.ri r., be c au ss we 
hav~ come to th? limit of wh8t our existin~ rnan~~em~nt teaw c3n cope 
with. 

What's the ·:rn~·.'v2r t hs n? I think it is for t h= club c ocuri tt-=?'? to 
look cJr~fully dt th~ list of existing members, s~~k out thos~ Nho 
they think h av= man age men t skill thgt is not y s t d-"'velo1;c,j, md th~:-, 
g i v» them ·1 c l err-Ly d-?fin°::l ··ff-?'3 of min :J :nen-i: to g0t on -,:itL 

Chorus from thn c omm i t t e e - "We'r,~ d o i n ; this :.:ilr':>-:i.i .. !" 
I don't be Li e v> t ha t th'? c ornm t t ee i.s .r c i n.; t n i s ·.2.r·>·uy; f o r cn : 
t.h i n.; I'm c;uito. 3Ur"? t hs t h> c ccrat t t e e ~-1,s n=ve r o r.c e Lo ok o d ·1t ;J list 
of club m~2ibnrs. Wh.~::1t t he c om.o i t t o» d o= s , in f·.,::::t, i.::i "f i n.i" jobs to 
ke e p busy suc h rne mbo r s :1s :!s:r too :r, u.;/ critic :'.l oU"stior;s. This may 
be c u i t e an '?ff:::ictiv~ way of d:1.;,.-ir;.; d ovr . .i.;ot:::inti·.::l "r,:ib,..,l:J" but it 
has two se r i ou s d i s ad vm t ag > s , It c ornp Le t e Ly bJ-p-:iss·:S tn·~ c1bl-= bu t 
quiet c h.rj. ·n:10 has O'?COm0 iu;ou<?d ,vith t ho v~ry yr0v·,l·,r.t: .rp i r-i t o: 
"Ne v s r vo.l unt e e r .for ar.y t hf n.;" and it s on= t i m-s e "da:,:J_'?ns" tr1°~ •. ,ot:Lt­ 
ial r-e b-i I so e f fs c: -1vely t h i t he pu L.l ~ cut c~· ·]c'.i\": c Li;o lif-=- cc;t:!!1·,- 
1,:·t:'l::,-·. 

We c cu l d , w i t l.ou t !=.JnJ t r-ouo l e ~t ·:ll, g~t J hun.l r-e d rir.,:, f;c.:,~s at 
tho? club w i t h i n six we o k s , I c ou l o o o t n i s r:,y my s= Lf . st:iti.,l.Y b_y '1-ihor;- 
i1:;,:~ round a fnw s cho o.l e : o u; I c on tt ini.:>r:d to do s c be c au se I k r.ov, 
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f r-oci i · Y··~ vi ou s e x pe r-i.e nc e t h a t t h i s c} ub c ;.;n' t absorb any wor now m~ tr.,.­ 
be rs t har; it gets .i n a n or-u a I yo.·~r und s r- the ,;r0sent" ca su-r'l " system. 
Add to th:s the ;oint th~t h~s oft0L bee~ m·~d0 by our Tr0asurPr. A 
Juniur rv;~rnber takes more out of t~1~ club t h.m h0 .•• u t s .i n . 'I'h= r'e f or'e 
it is on Ly wor Lh 1,hil0 to cum_.ai_gn for -Jun i or rv:eu;b~rs wh=n you ~re ou- 
i t0 sure that u.o s t of t h= rr, Ai] l b a c oms so involved .v i t h 't h= c I 1..tO a s to 
r0m·1ir; u=mb= r s r1 .)'1t t hncugn t r.t o t h= i r ·,Ju] t Li f'e • 

This brings us bac k onc e u.or'e to tri0 c~j cu s i n=s s of Lo ok i r.g :..:t r0~- 

cords «rid La s t s . last yes.r I cf'f'e re d to su:,.:)J:, tr· the c ouu.i t t.e s a 
c ar-d a r.d e x al.c v i n.; ·111 t he B.C.U. m•?a.t.i~:-s t r. our ·!r"':1. Thes:: ·-iI'"' m a i n­ 
ly ,~d-:.~:ts, c oa.r.i t t.e J c -n c e i s r , . Systen.·-ti(: ~c..tt:·.:·!; ::Jddressed -+c 't h o se 
li v i n.: 'N: t h i n A ten u i I> r-ao i u s o u.ch t to 02 102.e to ~ e r s u ad e C!Ui te a 
few of t h=se to join t he Worcester Canoe Club if the club can offer some­ 
thiLg in the way of orggnised canoeiLg; but can it? 

Maybe it can't. After all, c u i t e a lot of these [ieople are ex club 
members anyway. Maybe we've got to concentrate on a smallPr radius, 
which means stickin6 to our present scheme of recruitir:g mainly by off­ 
ering a few weeks free coaching in club boats to beginners. In that 
case surely it is essential to work the system as efficiently as pos~ible. 

I see 't he job of the c Lu b Coaching Organiser in the following way:- 
a) He must equip hicr.self with a list of club members, and constantly 

keep this up to date. 
b) During the warm we gt her p<=>ri od from early May to the end of Sept. 

he needs lists showing the composition of all the c o ac hf ng classes 
that are goiL~ on. 

c) He should make sure that each class has a clearly defined "AIM" 
d) ·He should look in on classes fairly frequ~ntly, and if the class 

ap~ears to be drifting away from that particular aim he should ei­ 
thP.r alter the composition of the class or consult with the inst­ 
ructor of the class to estaolish a new ai~ which is more approp­ 
ricte. The organiser's over all objective here is to ensure that 
individuals don't linger on for months at "beginners" l0vel, but 
direct them to a higher level. Worcester h a s never been a "tour­ 
ing" club, and I see no signs of it ever developing that way. The 
possession of a permanent boathouse means that members have no in­ 
centive to look for touring opoortunities. 

e) Coming back to points (a) and (b) above. He should work with the 
membership secretary and use his lists to make certain thLJt the 
"willing horses" of the club are not beir:g exploited by people who 
are, consciously or not, out to get somethin~ for nothing. The 
mor0 blatant Cases draw attention to themselves, so I want to con­ 
centrate on some of the less obvious ways in which the club is 
"maBe a sucker" and usually doesn't even notice it. Youngsters, 
under age to joir: the club, who attend a series of coaching classes 
during th<=> warm weather and then disappear. These ought to be told 
that a parent must joir: as an "Associate Member" and show himself 
fairly frequently at the club. (Some would say that he ought to 
be at the club all the tirr.ie.) -- Juniors who ap",ly to join the 
club but never get round to payir:6 a subscri~tion. -- Those who 
j oir: the cluo mainly to get free boat storage, and m -ke one year's 
membership last ad infinitum. -- Those who attend, and expect to 
borrow a club boat as a right, whenever the water is warm, but are 
too "busy" to c omu.L t the mse 1 ve s to anything pur-j.o se f'u L, 

f) If the coaching orggniser and the membership sec1~t~ry are afraid 
to make theIDselves unpopular by campaigning ag3ir:st the undesira­ 
bles mentioned above, they can perhaps gain coursage by thinking 
about the ~'ideal" new member - 
Lets ~i v0 his/her prof j J 0 
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Age 13, sex immaterial, comes down with mum and dad. Parents offer to 
buy a roofrack and attend all cluo social functions. Child does six 
lessons at club to learn boat control and another four at the weir to 
gair. underst2nding of currents. Family join in club holiday at Whitsun 
and hel~ with running of Nationals. Kid does quite well in Novice Sl­ 
alom but by this time has been "spotted" by the racing ca~tain as a 
possible for K 1 paddlir.g. Only problem by Autumn is whether the kid 
is going to ask Dad to ouild a "snipe" or an "Espada''• Father says "Oh 
let's build both, and I'll use the one you don't want." 

Club approaches bank for £20,000 overdraft and Father agrees to 
stand as guarantor for it. Club moves into new headquarters. 

On this o~tilliistic note I think the time has come for me to fade 
into the sunset. 

Mick Powell. 

Treasurer-------------------­ 

Applications are invited for the post of Coaching Scheme Treasurer. 
eedless to say the position is honorary, and will reouire a fair am- 

ount of time (and patienc~) both in day - to - day trgnsactions and 
in longer term bugeting. 

Would anyone who fe~ls that they ar~ 8bl0 to take on t~ joo please 
cont3ct:- 

The NCDC Chairman, 
Mr Carel Quaife, 
70 Coopers Road, 
Handsworth Wood, 
Birmaingh~m B20 2JX. 

----------------National Coach-----------------, 

Applications are invited for a National Coach to work on a part 
time basis in an English Region. The successful applicant will be 
expected to organisP. and b~ res~onsible for general coaching in the 
region: to carry out such coaching as may be required: to orgqnise 
and attend assessment sessions and to control trainin6 cours~s: to 
assist with the general de ve Lopme rrt of the sport in the region. 

The National Coach will be r-e s pon a i.b Le to the BCU Council through 
th~ Director of Coaching and the National Coaching ~nd Development 
Committee and will be expected to carry out the above work within the 
policy guidlines of the BCU Council and the NCDC, but will be given 
very much a fre~ h8nd on methods of implementation. Attendance at 
conferences held in connection with the work (currently held annu3lly) 
is also expected. 

The remuneration for this ~art tim~ ~osition will be at the rate of 
£450 per annum to cover expenses: further increments e r-n=d :is a re­ 
sult of the appointment will in no way affect the above arrangements. 

Letters of application containin6 a summary of relevant ex~erience 
and qualifications, together with the nawes and addresses of two 
persons to whom reference may be made, should be sent to the NCDC 
chairman, Mr Carel Quaife, 

70 Coopers Road, 
Hand swort h Wood, 
Birmingqam, B20 2JX 

to reach him no latter than Friday 17th June 1977. 



8 COMPETITION SYNDROME 

In recent years the term "Competition Syndrome" has been popular 
among various members of the British Canoe Union Coaching Scheme. In 
this paper I want to explore the meaning of this term and the argu­ 
ments for and against competition in relation to the Coaching Scheme. 

Competitions have always been given a low profile by the Coach­ 
ing Scheme. To give an example:- competitions have not been allowed 
for use in either of the two levels of ~roficiency tests nor in any 
of thP. awards. Some of the re2sons given today are that a race does 
not test the paddler's skill of personal or6anis3tion and planning; 
also it is said th3t all a paddler has to do is follow the guy in 
front and finish. In many senses this is very true and a lucky pad­ 
dl~r can jumv into his boat, paddle 8 miles at 90% flat-out and even­ 
tually get to the finish. On the other hand that is all a paddler 
may have to do these dgys behind a Senior Instructor, who, for his 
own r~aso~s may so completely organise a trip, with the result that 
the rest just follow lik~ ducks. 

Some of the L.D. & Nild Water races test ~addlers' skill and 
planning ability to a higher yet different level than the more con­ 
ventional trip. For a p3ddler to compete successfully in a race of 
the calibre of the Exe Descent or perhaps the Usk 'N°ild Water race, 
the paddler must do much personnal planning alon~ with route and ferry 
organisation. Of course a hi~h de~ree of paddling skill and fitness 
are also reruired. To completely veto all com~etitions counting as 
trips is just as b3d as acceptin~ all conventional tri~s #here per­ 
haps the main grou~ of the party are driven to the river, placed in 
their boats with their "canteen prepared" packed lunch, pointed in the 
right direction, picked up 5 hours later and driven home. The danger 
here lies in the fact that the non-leaders of the party may very well 
get used to this system and lose any natural motiv3tion to explore in­ 
dividual capabilities or to express themselves in their canoeing. 

The Competition Syndrome can make its presence felt in different 
ways, bad f ee L'i ng perhaps or "psyching-out" sessions as Wr-?11 8.S nar­ 
row attitudes. I shall give some examples:- Quite often before a 
race, paddlers will try to und~rmine the confidence of other com~et­ 
itors with tales of monster sto~pers, mad swans and milPS of barbed 
wire. I have had si~ilar thin6s happen to me gnd at least twice I've 
had rudders of Kl's dropped onto my fore-arm whilst carrying 008.ts to 
the start. This sort of thing of course is ~uite unnecessgry but do~s 
happen time and a6ain. The mass starts of some L.D. races can be vi­ 
cious and the beginners often do well to keep off the front rank. 
Other e x amp Le s are the young person who throws h Lms= Lf 100% into com­ 
petition and as a result cannot appreciate a paddle aloLg a p0aceful 
river, looking at the wildlife and enj oy i ng the sun, but worse, he 
scorns othP.rs who do enjoy this ty~e of canoeing. The good, but not 
outstandin~ paddler who trains for months, sp~nds all his money on 
boats and eQuipment, neglects his family or studies 3nd does not ach­ 
ieve the results he craves is another case Lr. J!Oint. 

Some of th0 manufactur~rs seem to play on th~ com~0tition syndromP. 
maybe for two reasons. Firstly the ever increasing spiral of n·w 
boats, latest designs & revolutionary materials proclgimed to oe used 
by the best. Secondly, (and the manufacturers admit this themselves) 
only 10% of comJ!etition designed boats ever go to a comJetition. Many 
paddlers find th0mselves with the wrong type of boat for their style 
as a result of glossy sales literature or fr9m bad advice.of others. 

Competition, once entered does offer a kind of companionship, and 
of course the feeling of being fit and obtainin~ the best from one's 
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equipment can be measured more easily in the competition situation. 
Hard training and dedication do not always pay dividends, but when 
they do, the results are justifiably very satisfying. From my own 
point of view I would rather be in a giant stopper in an organised 
competition than in the touring situation with six proficiencyUevel 
paddlers. I propose that to view the many styles of paddling in var­ 
ied situations, competition allows greater scope and depth. To ex­ 
pand this last idea, a paddler of perhaps Elementary standard wish­ 
ing tor direetion .and expan s t en or . his ... ca.no..eing .. horizons .. can, by t;o-. 
ing to, but not necessarily participating in competiton, see more 
varied river situations, evaluate a variety of boats, talk to more 
people of opposing views, see more equipment for sale and possibly 
try out more kinds of boats much more quickly than in any other way. 

Some forms of competition already provide a structure to intro­ 
duce beginners to its own particular dimension e.g. the divisional 
system of slalom and the tiers of L.D. Wild water racing however is 
completely unstructured; it's just the time of year and the travel­ 
ling involved that keeps the numbers down. 

In r.onclusion both competition and recreational sides of canoe- 
ing have a lot to offer, but one must remember the whole point of 
paddliJg is ~o e~joy one's self, rle ~nfoyme~t.can take.various forms. 
Self expression 1n one's style, along with personal motivatioh means 
a great deal to many people, just a complete change from perhaps a 
high pressure job means a lot to others. 

tiete Wood. AGO West Country 

NOTES FROM THE COACHING OFFICE 

We quite often get forms in, which vie can not read. The examiner 
appears to have completed the form after the candidate has left him; 
so we get the wrong names, and wrong or iacomplete addresses. We are 
then not surprised, but upset when an equally upset, successful candidate 
writes in to say that his name is wrong on his certifi~ate, or that 
he has never received one. 

We do beg examiners to be careful in completing and cheeking their 
forms in assessments as well as tests. Then these aggravating and ex­ 
pensive time-wasters can be avoided~ 

In any case it is quite~ good idea to get the candidate to com­ 
pl~te his part of the form himself. This saves the examiner's time, 
and it can also give him quite an insight into the person whom he is 
about to examine. Try it and see. 

There is to be a course in water sportsfor disabled pecple from 
13th-25th June. The middle weekend, ·(18th & 19th) is being devoted 
to instructors who would very much like to help disabled people and 
would like to get involved. The week-end is non-residential but the 
organisers will be happy to put people in touch with local accomodation 
if they wish. Anybody who is interested in attending at Stevenage that 
weekend is asked to write to Miss Elizabeth Dendy, The Sports Council, 
70 Brompton Road, London, SW3 lEX. 
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IPSWICH FOR EVER 

It is a pr-Lnc t pLe of c anoe i.r.g safety 't h a t a gr-cup of r.c t l~ss than 
three canoeists should be afloat at any time. This ap~lies particular­ 
ly of course in open water and the se a , Based on this pr-i nc i p l.e , the 
technique of the "Ipswich" method of rescue was devised. 

I would suggest that a variation which appears to have crevt into 
the original proceJure of this method of rescue, which reQuires two 
canoeis~s to rescue a third, is detri~ental to the success of the drill. 

Before putting forward a c omp ar t s on of the orL,:inal and the new va- 
ration, we should first define the ooject of this method of rescue. 

al To assist a capsized canoeist to em~ty and re-enter his canoe. 
b To effect such a rescue with the greatest despatch. 
c To reduce to a minimum the ti~e duri~g which the ~atient is ex- 

posed to cold water. 
d) To effect a ri:.'SCUF? und- r both calm and rough water conditicns. 

Much of the success of this rescue dPpends on the csnoe s be Lng 
he ad to wind/wave and the stability of the raft. Par-t I cu Lar'Ly at t he 
time when the patient is re-enterin6 his canoe and fitting his spray 
cover. 

In order to differentiate between the two methods I will label the 
original drill A and the revised drilJ B. 

I Situation 
Drills A & B. Three canoeists X, Y & -~ are proceeding on course 
on open water (fig. 1). 

II Incident 
X capsizes (fig ii) 

wind 
and 
waves X ox 

y 

travel 

fig 1 

z 

fig 11 

III Rescue 
Drill A. X swims to the bow 
to the toggle and awaits for 
facing the same direction). 
of rescue canoes. (fig llla) 

of his canoe (capsized) and holds on­ 
y & Z to raft up. (Note all canoes 
X acts as sea anchor during rafting up 



bow 
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bow 
ox 

y z 

X 

fig 111 a 

-~ 

bow 

fig 111 b 

Drill B requires that X c-anoe is pointing in the opposite direct­ 
ion to the rescue canoes before raftin~ up takes place. This means 
that X must spend longer in the water because either X has to turn his 
canoe round or Y & Z must turn the~r canoes before coming along side 

(Fig lllb) 
Drills A & B agree on the next stages of the rescue. The raft up, 

the bridge of paddles (3) and the liftir.g, emptying and righting of X 
canoe. 

Drill AX pulls himself with the aid of the deck lines (an essent- 
ial part of the open water cgnoe eouirment) on Y or Z canoe to the 
stern (fig lVa) 

Canoeists Y&Z have meanwhile pulled X canoe between them and lean 
inwards with their elbows hooked into the cockpit and the three paddles 
held firmly in position in front of all three cockpits with their out­ 
side elbows. The tight locking of the cockpits and paddles by the el­ 
bows of Y & Z are essential for the stability of the platform and the 
rigidity of the raft. In making this lock Y & Z will find that they 
will tend to turn inwards with the upper part of their bodies. This 
m= ans t h at by tu r-m . t b= t r i-.~,.,j~ s l r zh t Ly tc r i vh t nd 1°ft. r= s n=c t i v= l y 
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they are able to look towards the stern of their canoes and watch 
X progress. 

Drill BX remains holding the bow of Y or Z canoe whilst they 
right his canoe and position it between them. Y & Z then lock on with 
their elbows but if X canoe is made with thigh grip flaps, as many can­ 
oes are, these will cut into their upper arm, also the paddles instead 
of being clear of the cockpit of X canoe as in drill A, are across the 
cockpit and will therefore severely restrict X's room for re-entry. 

Drill A re-entry of X into his canoe is effected by moving as far 
forward between his own canoe and either Y or z•s (this will cause the 
bows of all 3 canoes to come together making for increased st3bility), 
placing a hand on each after deck, if possible holding a deck line at 
the same time, leaning b~ckwards into the water (supported by his life 
jacket), raising his feet and placing the heels over the cockpit rim 
of his own canoe and then by pressing with his heels lift his thighs 
clear of the water onto the afterd~ck and thence slide forward into 
his canoe. During this phase of the rescue it is essential that the 
raft is absolutely rigid. 

Drill BX places his hands on the foredecks of his own and Y or 
z•s canoe and then, as with drill A, lays back and raises his feet to 
place his heels either on the rim of his cockpit or, additionally in 
this method, onto the paddle shafts. It ruust be noted however that 
this position will force the bows of the canoes apart thus increasing 
instability. X will find however that the s~ace for entry into his 
cockpit is reduced by the elbows of Y & Zand the shafts of the three 
paddles off of which must remain securely locked in ~osition during 
this phase. 

The argument in favour of drill Bis that the patient is in full 
view of the rescuers §tall times. As shown above however he can also 
be watched by his rescuers using drill A which hss the added advantage 
of providing a steadier platform for his egress from the water. 

INSURANCS 

It may not b~ common kno~ledge that fully qualifi~d members of the 
Coaching Scheme are covered by a BCU policy against claims by Third 
Parties ir. respect of injury to ~ersons or damage to ~roperty arising 
durir.g events ir. which the member is actir.g in his/her official capac­ 
ity as a member of the Coaching Scheme on behalf of th0 BCU. 

The limit of liability is £250,000 any one accident, and the occur­ 
~nce of any incident which may give rise to a claim must be immedi3tely 
notified to:- 

BCU Insurances, 
62 Rupert Road, 
Sheffield S7 lRP 

COACH TRAINING INLAND 
SENIOR INSTRUCTOR TRAINING INLAND 

SENIOR INSTRUCTOR ASSESSiru:NT INLAND 
all on 

JUNE 17-18-19. 

A self catering course is being run at Montford Bridge Shropshire. 
For details of Coach Training apply to Mr. G. Lyon, 33 Forrester Road, 
Broseley Salop; and for Senior Instructor training or assessment apply 
to Mr. T. Kaye, Mytton, Montford Bridge, Salop. 
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These are just a few brief notes from the National Coaching and 
Development Committee meeting held on 5th March at Holme Pierrepont. 
Most of· what goes on is way above mere mortals like you and me, so 
my notes, I hope, will convey the interesting bits which you need to 
know. 

John Brown 
The chariman Carel Quaife paid tribute to our former Chairman & 

Treasurer John Brown whose tragic heart attack has left a tremendous 
gap in the ranks of the N.C.D.C. No doubt many of you will wish to 
pay your own tribute to John and we have been asked to make our con­ 
tributions to the Royal National Lifeboat Institution. 

Treasurer 
Following from the above the post of treasurer is now vacant. 

Until this post is filled Oliver will try and cove with the finances 
along with all the other things that he does. So unless it is urgent 
please keep it until we have a treasurer! 

Vice Chairman 
Chris Hare is retiring as A.C.O. for the Northern Area, a post 

that he has held since before I first knew him. However it was felt 
that so much talent could not be wasted, so he was unanimously voted 
to the position of Vice Chairman. I am sure he will do a very good 
job supporting Carel, and we can look forward to a very experienced 
executive on the N.C.D.C. 

The Canoe and the Swimming Pool 
The B.C.U. have produced a very good leaflet with the above ti­ 

tle. For anyone wishing to cajole their local baths manager this one 
is a must with two reservations. First, if you are already on good 
terms with your manager don't ram the booklet down his throat, you 
may find that he becomes more demanding! Secondly, since publication 
there seems to be more doubts concerning G.R.P. pools - so if it is 
one of these that you are after - tread carefully. To obtain a copy 
of the leaflet please send S.A.S. to Oliver at B.C.U. H.(. 

Anoracks 
Coachin6 Scheme anoraks are out of stock at the moment. A new 

supyly is being negotiated and will probablj be in a bright colour so 
that they will be suitable for sea work gs well as inlend. Details 
should be available in the next issue. 

Council Nomination 
Owing to a misunderstanding Geof Good was not nominated to be 

elected onto council at the A.G.M. However he will still sit on cou­ 
ncil as the National Coaching and Developement official representative. 
Geof's great experience on committees will st~nd him in good stegd in 
this position, both to put the coaching point of view to council and 
also reporting council decisions to the N.C.D.C. 

Editor of Coaching Newsletter 
Mo and John Adams were a~proved as editors and told that they co­ 

uld print whatever they could get hold of. (The first thing we got hold 
of was the nam~, and chan~ed it to CoDe - pronounced code - which st8nds 
for Coaching Development.) 

Coaching Calendar 
Advertisements for any courses etc are welcome in CoDe but remember 

that it only goes out to Coaching Scheme members. 
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PADDLE V WATER 

How th~ Transmission of paddler's effort 
throu~r th':? ~addle blade to 

I have be e n lucky e nough to f ar.o ar t i c I> c 1;.Jn:.:·: cu o t i r.i: to y ou , a n 
·1~+. issu~s of the jclirnr_;l cf ·1~0 Tr.:._:,:11ticr. c.f ~.:"'cr.'-!jic:·0": Er,Jir.eers. 

!~i:-,w, c-:,.1:..-'."2 recently tt:0y 1,ubljsn..-d :;r. a r t i c I.s on th":! m-?ch:mics of scul­ 
ling, and p ar t of the pa;,"':r· bj : .... -r • .Jid r-ef<:?r:."=d to ti:1e action of the 
b l ,:,d':? of 2n oar on the wa t e r. 

There is vo,ry little difference between the ac t i on of an oar's bl- 
ade on the water ~nd that of a Kayak ol3de. Ir. f3ct soCTe time before 
the war the National Phy s i c a l Lanor-a t or'y gt T':?ddir:.gton c ar-r i e d out 2. 
number of e x pe rirr,ent s wh ; ch ca used the Oxford Eight to c h an :~ the sh­ 
a~e of their olad~s to th~t of a ~addle, e sha~e which 1s occ~sionelly 
reproduced tod?.y. 

The most obvious diffe~enc~ to th-? layman oetween the r0actions of 
water on the two blades, kayak and rowing, is that the latter is near­ 
c::::-- the surf ac e , thus allowing a c= r-t a i n s p i L) age over the top. A train­ 
ed oarsman will tell you that if this occur~ to 3n obvious extent, then 
he has failed to Jut the blade far -?nou~h into the water and is thereby 
Lo e i ng power. Therefore this "difference" is not so great as the 12.y­ 
man might s x pe c t . Let us see what N:r. Bird h ad to say. 

The way in which water flews round a bl3de is of iLterest. 
The blade moves t r, th~ direction of the applied load at g rate 
dependine on the speed at which wat<:?r can flow round it. More 
precisely, when a blade is submerged to 3 dept~ at which no 
surface effects ir:tervene, the water meetir .. g the ~erii-hery of 
the blsde is d~fl0c~c~ ~C~~~ it but qt the S8ffi~ time resists 
the movement of the .vgt=>r ,P,J. i. -ri n the pe r i phe r y to flow over 
the side: the re st, aided 01 the. shape of the bl:1de becomes a 
stream of wat9r trgvelling ~arallel to the bl3de to form a vor­ 
tex beyond and slightly oehind the end of the b l ade 3s shown. 

. This can be demonstr~ted by p~ssing a blade, submerged, 
through the ,.·,1ater :ust short of a SC!l:311 object floating out of 
reach. At each pass, the ooject is j.u s he d f ar t he r away . 

Vllt'tical force required 
to heep blade submerged 
bealuse of dllfel'll'\9 res,staKe 
to IIONlne deflection 

'i ... 
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Thus at the beginning of the stroke this column of water 
whirls back in the direction the boat is being propelled, i.e. 
it has a retarding effect. This effect diminishes as the st­ 
roke progresses: when the blade is opposite the paddler this 
column begins to assist in tte propulsion of the boat, incre­ 
as i ng its effect all the way to the finish. 

A sculling blade is used close to the surfsc0 and will 
therefore not be symmetrically loaded, the f Lowl i ne s being 
shown in Fig le: a force will have to oe a~plied by the scul- 
ler to keep the blade submerged. 

The path of the blade is ~art of an eli~se and is gener- 
ated by the arc of the stroke and the amount of slip. Opinion 
in row inc; c ire le s is that the number of strokes is import ant. 
During the bo3t race, for instance, the commentator says some­ 
't h'i ng like, "Oxford are now s t r Lk Ln., 35, Cambridge have dro.i:)­ 
ped to 29". This statement means little unless the ~ower and 
length of every stroke is known. What is importgnt, is the 
ammount of ~ropulsive force put into thebo3t, and the amount 
of momentum lost during the r=c cvex s of the oars. This is what 
rowing is ~11 about - and it goes for canoein~ just as much. 

May I draw your p ar-t i cu Lar' attention to the words "aided by the shape 
of the b Lad e !", If you look at t he illustration you will notice 8 rib 
d owr; t he centre of the face of the blade, with the centroid ( centre 
of pressure) of the blade in the middle of it. This is an essential 
p ar t of the desi,:;n of the b Lad e if it is to deliver the mrx i mum power. 
Engineers will recognise that th0 blade can be described as 3 flet- 
t e ne d out Pelton 1il'heel, the modern equivalent of the water wheel, and 
very much more efficient. Remove the rib and thP blade immedi2tely 
becomes very much morP inefficient. 

There is, however, a disadvantage. Cut through the wat e r side­ 
ways (an action not carried out by the best oarsmen!), a spooned blade 
with a rib will move on 8n arc instead of moving in a str3ight line. 
This can be demoralisiL0! However, ther~ is a way to overcome it, 
which in no way s~oils the blade's efficiency. This is to pl~ce an­ 
other, counterbalanciLg rib on the back of the blade. This can be 
done quite easily by extendir.~ the loom of the paddle over the oack, 
an action which will have the added effect of strengtheniLg the blade 
as well. 

CANOE ROVER 
At a recent B.I. Assessment near Nottingham the candidates were each 

given four or five beginners and a canoe in a swimming pool. (Full 
marks to Mike Haslam for setting up so many beginners for an assessment). 
What they were asked to do was to go through life jacket drill, getting 
in and falling out. As there was an hour and a half for this it left 
plenty of scope for teaching confidence boosters (although some of the 
pupils were still dry after 45mins.) However the point is that the 
usual confidence aid of banging on the bottom of an upturned canoe three 
times before ejecting was used, of course at this early stage of learn­ 
ing no mention of Eskimo rescues was mentioned - you banged merely to 
let the world know that you were all right! At the end of the session 
it was pointed out to everyone that if you are all right you get out, 
roll or swim for the side - if you want rescue you bang like hell, and 
pray - that way you are not so likely to get skewered through the ears 
by a zealous Olymp 5. 
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16 ROLE OF N.C.D.C. 
The following re~ort was presented to the National Coaching and 

Development Committee by the chairman's working party. It received 
general support from the me°.ting and the working party was asked to 
add more detail to the broad outline. I am sure that Carel will we­ 
lcome any comments on his ideas so far. 

2. 

TH:; ROL~ OF TH~ BCU NATICNAL COACHING AND D2:V3LO~NT COMMITTEi 

1. INTRODUCTION 

The ~ritish Canoe Union Coaching Scheme was started on the the init­ 
iative and hard work of John Dudderidge in 1960. For over 12 years 
the scheme and the service it offers improved and expanded continu­ 
ally under the secretaryship and chairmanship of Geoff Sanders. With 
John Brown in the chair a significant cor.tribution has been made to 
regional development. We now have one of tha. b0st coachir.g schemes 
of any svort and it is the envy of many: this does r.ot mean that 
there is no room for imJrovement - far from it! Now is a good time 
to pause for a moment to take stock of the situation, to examine our 
role and to consider the best means of carrying it out from now on. 
BRO AD core ~PT 
2.1 The coaching service should ba. provided by the NCDC bearing in 

mir.d the two aims: 
2.1.1. Of the BCU" to promote canoeing in all its form and ... 

work to improve facilities available for canoeists." 
2.1.2. Of the Council for Sport and Recreation" to develop 

sport and physical recreation as a leisure enjoyment 
for the public at large and to a.ncourage high stand­ 
ards of performance." 

2.2 The coaching service must be outward looking and gim to meet the 
needs of all UK canoeists. As the success level improves so 
will the number of canoeists who join the BCU. An inward look­ 
ing service geared only to existing BCD m°.mbers is unacceptable. 

2.3 Coaching is not an end in it~elf: it is only a means to the end 
where canoeists can better gain achievement and satisf3ction 
from partici~ation. 

2.4 It is important to promote excha~ge of ideas and experience be­ 
tween regions so as to help towards achievin6 uniform standards, 
to reap the widest possible benefit from new ideas and generally 
to foster a team spirit amongst the members of the service. 
CoDe is a useful aid in this direction. , 

2.5 This pap~r is based on the assumption that the BCU will move // 
fairly quickly towards a regionally based structure. It is no-' 
ted that there is a commitment in principle to consider a move 
towards federalism, but the method of its i~~lementation is 
not yet clear. It is not anticipata.d that anythin6 ir. this pap­ 
er will be incompatible with federalism, but the situation will 
have to be reviewed ag3in when details are known. 

r, 
1 

/ 
/ 
/ 

3. PRIMARY R8SPONSIBILITIZS 

3.1. To keep in close touch with all parts of the canoeing world so 
as to have a clear understanding of the coachin6 service that 
is reauired now and in the future. 

3.2 To provide a framework of tests of ability that can be taken 
by canoeists of various interests and at various levels. 

3.4 To provide a framework of coaching organisers to implement NCDC 
policy locally and to organise a service in line with local re­ 
quiremnets in co-operation with clubs, organisations and canoe­ 
ists concerned. 



17 

4. 

5. 

6. 

3.5 To ensure through the qualified members of the coaching service 
th3t newcomers are introduced to the sport in a safe and enjoy­ 
able way and are helped to progress to whatever level and in 
whichever branch of canoeir-g suits them best. Every encourage­ 
ment must be given to them to join the BCU. 

S~CONDARY RESPONSIBILITITiS 
4.1 To establish standards for tests and awards and to issue guide­ 

lines to members training and/or assessi~g canoeists for tests 
and/or awards. 

4.2 To monitor trainir.g and assessment for tests and awards suffic­ 
iently to promote uniformity of standards. 

4.3 To organise such courses or conferences which need to be run on 
a national basis. 

4.4 To collect and disseminate information on current developments 
and new techniques to improve coaching in all branches of canoe­ 
ing. 

4.5 To keep all interested parties informed about develo~ments in 
connection with the coachin5 service. 

D~V~LO.PM~NT 
5.1 The NCDC has a major role in the short term. By virtue of its 

existing organisation it is well placed to contributP. positive­ 
ly to the setting up of regional organisations of the nCU. The 
coaching organisers can also assist tem~orarily to fill the ~ac­ 
uum in areas where a regional organisation has yet to be formed. 

5.2 The BCU regional organisation when formed will be the logical 
agency to take over responsibility for development under guide­ 
lines recommended by the BCU council. 

5.3 The coaching organisation will be an integrAl part of future BCU 
regional organisations. 

5.4 In due course the NCDC will revert to its former title of Nation­ 
al Coaching Committee, when it will concentrate its energies on 
sections 2, 3 and 4 above. 

CARRYING OUT TH~ ROL~ 
6.1 Com~osition of th? NCDC. 
6.2 Conduct and frequency of NCDC meetingas and the delegation of 

work to working p•rties. 
6.3 Consideration of splitting work between policy and executive 

matters and forming an executive group within th0 NCDC. 
6.4 The productioD and issueing of guidelin°s. 
6.5 Methods of monitoring standards. 
6.6 Two way communication. 

QUOT ABLE QUOTE 

Work today has lost many of its traditiongl characteristics; so has 
play. Play has incresingly been transformed into organized sports, and 
sports, in turn, increasingly r~semble work in the hard practice and 
preparation, in the intense ir,volvement of coaches and athletes (in 
the spirit of work), and in actual economic productivity. 

In a final paradox, only those sports which began as work - that is, 
hunting and fishing - are now dominated by the s~irit of play. 

John Talammi and Charles Page in "Sport & 
Society" quoted in Readers Digest May 1977- 
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ARiA ORGANIS~RS 

By th~ inclusion of this list it is hoped to keep you upto date with 
changqs of position/addresses etc. of ACOs and LCOs. I am also including 
th~ n~wly appointed R~gional Racing Coaches (RRC). 

LONDON & SOUTH EAST 
RRC B. Greenaway, 214a Battersea Park Road, LONDON, S.W. 11 
LCO North 3ast London D.M. Sadl~r, 32 Cherrydown Avenue, Chingford, 

LONDON E.4 
SOUTH 

RRC B. Perrett, 4, South Drive, Leighton Park School, RSADING, Berks. 
WSSSiX 

RRC M. Kirschener, 34, Upper Regents Park Road, BRADFORD-ON~AVON, Wilts. 
LCO Avon A. Cornish, 40 Somerville Road, Sandford BRISTOL. - - - 
SOUTH d ;: sr 
RRC 
LCO 
~V3ST 

M. Ki r s c he ne r , 34, Uppe r Regents Park Road, BRADFORD-ON-AVuN, ·dilts. 
~x~t~r-~e~ D. Rafferty, 34 Sandford Walk, ~XT~R, Ds v on , 
111IDLANDS 

RRC 

LCO 

North W. Machin, 21 High Grange, LICHFI~LD, Staffs. 
"Soutli G. Coop--!r. Dept. of P.;;;., University of Ba rnn ngham , BIRMHiGHAM 15 ~ 
Herefordshire G. McGladdqry, The Youth Hostel, Staunton -on-Wye 
1l_;;RJF°ORD-HR 4 7NF 

NORTH 'vBST 

LCO Ch~SQire_V. McBride, 4 2rospect Drive, DAV3NHAM, Ch3shire. 
NOR'rH~RN 
ACO D. Hellawell, 79 Gre~nfield Drive, Eagl<?scliffe STOCKTON-on-T_;;_~S. 
LCO North County_D~rQam P. Walton, 11 Mount Vi~w Rd., STOCKSFI3LD, 

Co. Durham. 
YORKSHIR.c: & HUM.:B~R SID.:!: 
RRC J. L. Oli V'~ r, 35 Elm Avenue, Cherry Willingham, LINCOLN. 
LCO W~s!_ Xo~kE_.D. Millman, 12 Lakelock Drive, Stanley, WAlCFii_,;LD, .V. YORKS. 
LCO N. Yorks As b~fore. 

"S.-Yorks- As before. - - - - - 
!3;AS'r :11IDLANDS 

ACO 1\1. Nadal, Flat 5, 24 William Rd., West Bridgford, N OTTINGH1M. 
LCO N. _L1:_nS:_o1_n~h_ir~ J. She Ls t o n , 4 7 3 Lac•: by Road, GRDiSBY, Humberside 

D:U4 5PA 
LCO S. L!_nS:_oln~hir~ G. Lee 2 Glen Drive, BOSTON, Lines. 
RRC C.'Gray 128, ITreythorne Drive, 1nST BRIDJFORD, No t t i ngh am , 
EAST 

RRC R.Russell, 173, Bishopfield, HARLOW, Essex. 

NORTH •NALf;S 
RRC D.Cook, Dryntysilio O.i. C2ntre, LLANGOLL~N, Clwyd. 
LCO Ab~rzs!wztQ R. Tushingham, Plas Einion, Furnace, MACHYNLL~TH. 
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SOUTH N AL•,; S 

· RRC 
ACO 

• LCO 
LCO 

LCO 

D.Cook, Bryntysilio o.~. Centre, LL~GOLL~N, Clwyd. 
(VACANT) 
Cardiff City (VACAJ~T) 
i:'lan~lli_&_w-; Glam. R.H. Parsell, 119, Cock~tt Road, Cockett, SWANS~A 
- - - - - - - - - - SA2 OFG 
Neath,_Pt. Talbot & Mid Glam. C. Thomas, 29 Hawthorn Ave., Cimla, 

N~ATH, W.Glam. 

R~PR~ s_~NT A·rrr ..:s FR0.'1 OTH·~R COMMITTiES 
Canoe Polo M.J. Baines, 71 Woodcote Rd. BirminghRm B24 OHA 
Eo:Z:aI !!a!Y= Lt. Cdr. PJF Hewitt, RN Wardroom, HMS Neptune, Faslan~, Dunbart­ 

onshire. 
~o~al !i! ro~c~ Flt. Lt. P.J. Flemin~, R.A.F. Hereford, CRSD~NHILL HR4 7DD 

Chairman's 
Corner 

Who saiJ that no-body ever volunt~ered for a cano0ing job? Followine 
Oliver's advert in the last Coaching Newsletter John & Mo Ad~ws applied 
jointly for th~ post of N~wsletter Editors and th~y were gratefully ap­ 
pointed by your Committee. I know that I c an we Le om= them on your ba h­ 
alf and pr-oun s s them our suppor t in providing them with p Le n t y of copy. 
A sincere thank you to Oliver for tackling the task of editorshi~ for 
a "temporary" period of se ve r al, ye ar s , 

The NCDC had g very useful me a t i.ng on March 5th. As I reported in the 
November Newslett~r a working party has been set up to r~vi~w th~ rol~ 
of th? NCDC and their ~reliminAry re~ort has received the support of 
the NCDC. I would like to quote two significant passag~s, which I think 
give a clear basis for our work: 

The Coaching service must be outward looking and 3iLD to ~eet 
th~ ne~ds of all UK canoeists. 
Coaching is not an end in itself: it is only a means to ~n 
end where cgnoeists c3n bett~r g3in ~chi~vem~nt and satisfac­ 
tion from partici~ation. 

We are now undertaking a r~vi~w of rn~thods of orgqnis8tion and com­ 
munication to ~nsur~ that N~ proviJe the service efficiently and in 
a way that you all feel involved. Firstly I woulj urge you once again 
to send LDe your ide3s on how the NCDC should impl2m~nt its rold. Bec­ 
ondly the working p8rty hAS been instruct~d by th~ KCDC to consider 
the wideneing of the Committ~e to include 180s and the holding of an 
annual two day meeting of the enl8rg~d committe~: it is envisqged 
that a small0r executive would meet more fre~u~ntly. To help evalu­ 
ate this idAa an experimental me~ting alon& thes~ lines is to b? held 
at Holme ?i~rrepont on the week-end of 5th;6th November. On this occ­ 
asion the me~ting -Nill be advisory only and it will be followed by a 

, short meeting of the NCDC to decide whether the weekend is a success 
and if machinery should be set in rnotinn to effect an alt~ration to 

• the rules. 
And now, to come full circle, you will see that wear? advertising 

for g tre3surer for the NCDC. Let's hope that he or she can be r?crui­ 
ted as quickly as John and Mo! 
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B.S.C.A. AWARDS 

The B.S.C.A. has introduced a series of Expedition Awards to encourage 
young people in school and youth groups to undertake purposeful journeys 
by canoe after appropriate training has taken place and full preparations 
made. 

There are 3 essential parts: 

1. AT'rAIXM-~NT OF N·~C~SSARY CANO~ING SKILLS: '.Chese are to be measured 
by the British Canoe Union Tests, which are to be gainP,d before the 
Award expeditions takA place. 
2. PREPARATIONS: 

Planning of journ~ys - with ref~rence to canoein~ guides, m3ps and 
access. (Advice must oe sought from the BCU on thP qUP,Stion of acc­ 
ess, and necessary permission obtained). 

Expeditions should have a puilt-in 'purpose' (e.g. compiling 3 det­ 
ailed itinerary observations on geographical, biological or hist­ 
ori~al features~ to emphasise the exploratory nature of the journeys. 
Training: the importance of appropriate training cannot oe over em­ 
phasised. Youngsters must be able to cope ·Ni th the conditions they 
encounter. 

Preparations e.g. provision & checking of equipment, reading up about 
journey, safety a~rangements and leadershi~. 

3. EXPiDITION and its recording. 

------ - ------------------------------------------ 
There are 3 12 vel s of awards: 

A. ADV~NTUlli: A~.ARD (Bronze) The demands of this award are not high; it 
is anticipated that thP. award will be a suitable target for youngsters 
on'ROSLA' type activitiP.s or in residence at Outdoor Activity centres. 
Assessment is carried out by the teacher or youth l~ader. 

B. EXPLORJR Ml.ARD (Silv~r) May be t ake n as a first award. Aaa= a sme rrt 
is administered at national level. 

C. VOYAG~UR ANARD (Gold) For th? experienced and proficient canoe trav 
eller. Assessment is administered at national level. 

------------------------------------------------------------------------- 
DETAILS OF TIE A'N ARDS Reouirements: All journeys made & tests 

taken must be record~d on 
Expedition Aw~rd Log Sheets. 

A. ADV~NTURJ AWAfill (Bronze) 
l.To complete 20 journey hours. (Each 'logg~d' journey to be of at 

least one hours duration. 
2.To pass the BCU Elementary Canoeing Test. 
3.To plan, prepare for and complete a journey of at least 10 miles, 

which shall have a s9ecified purpose. This expedition may not count 
as part of thQ 20 journey hours. 

B. EXPLOR3R AW.ARD (Silver) 
l.To complete 40 journey hours. (Each 'logged' journey to be of at 

least two hours' duration). Candidates who have passed the Adven­ 
ture Award will be re~uired only to complete 20 journey hours. 
A wider experience of canoeing is expected for this award; journeys 
should be undertaken from two of the following groups:- 

canals or navigations 
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sea or esturary or open water 
rivers grade I or II 

with not less than 10 ho~rs on e3ch of the chosen altern3tives. 
2.To pass the BCU proficiency test - appropriate to the journeys 

being made (i.e. inland or sea or by Canadian canoe). The exped­ 
itions undertaken for this test may count towards the journey hours 
required by the Explorer Award. 

).To plan, prepare for and complete a two day ex_pedition with an 
overnight stay (camping or hostel) or at least 20 miles. The jour­ 
ney shall have specified objectives. 

VOYAGSUR Ali ARD (Gold) 
1. To hold the BSCA Explor~r Award. 
2. To pass the BCU Advanced Test (Kayak: Inland or Sea, Canadian) OR 

3 out of the following BCU tests:- - 
Inland Proficiency; Sea Proficiency; Canadian Proficiency; 
BCU Life Saving Test. 

3. To plan, prepare for 3nd complete a fi\e day canoe camping exped­ 
ition using at least 3 different camp sites. 

4. To submit a project undertaken on the journey, presented in the 
form of a pictorial and written account. The detailed ~lanning 
of the journey and the idea for the project are to be approved 
beforehand by the Expedition Awards Secretary. 

All communications in conection with 
to the EX.t:l.6DITIOH AW ARDS S8CRSTARY: 

the Expedition Awards 
M.J. Baines, 
71 Woodcote Road, 
Birmingham, B24 OHA 

should be sent 

,. 

ACO & LCO CONFERENCE 

The ACO/LCO Conference this year ·Nill include business session where 
broad coaching ~olicy will be discussed. This experimental meeting will 
not have a binding effect on the NCDC but members will be able to take 
not~ of o~inions exyressed during the week-end. If the experiment is 
a success th~ NCDC may decid~ to initiqte the process to ch~nge the ru­ 
Le s so 't h a t in future years the ACO/LCO Conference will bt:? th':? AGM of 
the Coachin~ Service and the im~lementation of the broad policy will be 
imµlementP.d by an 2x~cutiv~ Committee. 

The Conference will be o..e n to all ACOs and LC:Os and to representat­ 
iV':?S of BCU Committees and Org3nisation who come und~r the general head­ 
ing of "customers of the coaching se r-vt ce "; It is hoped th·:it t he r= will 
be a large revresentativ2 attendance. 

In addition to the business sessions the outline plan for the we~k­ 
end includes talks and discussions on Regionalisation, Acc8SS and Comp­ 
etition Coaching, all matters of great current im~ortance. There will 
be a guest lecturer on the Saturd3y evening and a series of seminal 
groups on the Sunday morning. It is expected that items for discussion 
at the business sessions will come mainly from Area Coaching Panels and 
NCDC members. However, if any individual coaching scheme member has an 
issue to raise, he or she may ask the Chairman directly to include the 
item: the inclusion will be subject to the Chairman's discretion and 
to the r-e c ue s t being seconded by another me ube r , 

Application f or-ms are be Lrig sent out to ACOs, LCOs and NCDC members: 
these people will have priority for ~lacP.s, but it is expected that 
some places will'be available for individu3l coaching scheme members. 
Individuals who are interested should apply to Oliver Cock at H.Q. for 
an application form and details of cost. 
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FINAL PAG~ 
COACHIN'; SCH:;i,1H Fi~S AND PRIC~ LIS'l' 

TiSTS 
Sl~mentary 
Proficiency 
Life Saving 
Ad v mce d 
A", ARDS 
Senior Instructor & Coach 

MAY 1977 

~~ofi8iency cloth badge 
~ife Saving cloth bad6e 
~1tal lap~l bad~e (Bronze, Silver or Gold) 
~loth blaz~r badg~ (S.I., Coach. Senior 

Coach or Comp. Coach) 
Silver wire badge 
·:" :~:HING TIES (Award ho Ld e r only) 
LOG BOOKS 

BO OKS OF -~LElv. iNT ARY Cl3RT IF I G AT ~ S 
Book of 10 C=rtificates 

(Pre-payment only to members of C.S.) 

Book of 10 cerificates 
(Pre-payment only to A.C.Os & L.C.Os) 

Members 

• 30 
.50 :so 

1.00 

1. 50 

.60 

. 60 

.40 

.80 
2.25 
2.25 

.50 
2.45 

Non-members 

.40 
1.00 
1.00 
1.50 

• 60 
.60 
.40 

.60 
2.95 

2.00 with bad~es or 1.50 (no 
- badges) 

1.50 with badges or 1.00 (no 
- badges) 

COACHING SCH£v~~ ANORAKS 
Now mad~ of 5oz. RED nylon with blue & white stripes round the upper 
arm and chest (white only). Chest measurem~nt should be tak~n OVER 
NORMAL CAN06ING CLOTHiS. All seams are PROOF~D. Choice of cuffs - 
VELCRO or N~OPREN~. · Hood is optional. Price for all sizes: £8.90. 
Patch pockP.t to right hand: 75P extra. 
All prices include V.A.T. and postage and packing (where no.cessary) 
Please address all orders to the Coaching Office, and allow 28 days for 
delivery. Cheques and postal orders should be made payable to the 
British Canoe Union, and crossed. 
RSCOMMENDiD SCALe OF MINIMUM FEnS 

(a) Senior Coach or Coach : £10 per day for the first 2 days 
£ 8 per day thereafter 

(b) Senior Instructors : £ 6 and £4 as above 
( c) ALL £ 4 minimum for lectures, with or 

without slides and co. 
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